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Aboriginal Affairs Minister Bob Nault’s First 
Nations Governance Initiative is off to a terrible start 
as the Committee on Aboriginal Affairs tours the coun¬ 
try hearing witnesses on this controversial legislation. 

Virtually all the presenters to date have soundly 
rejected Bill C-7 as offensive, paternalistic, and com¬ 
pletely out of touch with the real issues facing First 
Nations communities. 

The Bill has been presented as part of a suite of 
amendments to the Indian Act that impose new codes 
and regulations dealing with accountability, trans¬ 
parency, and the election of Chiefs and Band 
Councillors. Its stated intention is to put in place the 
fundamentals of good governance upon which eco- 

opment can 
take place to 
address the 
horrific social 
conditions on 


The substance of Bill C-7 implies that mal-adminis- 
tration and corruption are so widespread in First 
Nations communities that such a heavy-handed 
approach is necessary. 

First Nations leaders naturally resent and reject the 
assumption. They point out that the vast majority of 
First Nations either meet or exceed the already oner¬ 
ous and rigid accountability requirements of their 
funding arrangements. 

They repeat to largely deaf ears that accountability 
issues, when they do occur, often stem from the 
impossible task of providing housing, health care, 
education and decent living conditions to their grow¬ 
ing communities with hopelessly inadequate 
resources. 

They state over and over again that instead of tin¬ 
kering with the Indian Act—an archaic instrument of 
colonialism unworthy of any free democracy—solu¬ 
tions lie in empowering the Treaty process and getting 
on with the business of negotiating true self-gover¬ 
nance arrangements, including control and manage- 
of lands 



development within First Nations communities is inex¬ 
orably linked to self-determination, independence and 
true decision-making authority. 

None of this is remotely possible under Bill C-7. In 
fact, instead of ceding jurisdiction and powers to First 
Nations to govern their own affairs, it imposes a 
heavy-handed template of governance codes and regu¬ 
lations which undermines their ability to design effec¬ 
tive governing institutions that fit community ideals, 
customs and traditions. 

In fact, it actually expands the discretionary authori¬ 
ty of the minister and the role of the Crown! In the 
words of Roberta Jamieson, former ombudsman of 
Ontario and self-described ‘moderate’ Aboriginal, Bill 
C-7 “could have been written in the 1880s.” It is, she 
says, “offensive in the extreme”. That it was developed 
without the participation of the very people whose 
lives it would affect should come as no surprise. 


tancy, activism, the most comprehensive Royal 
Commission in Canadian history, and a series of 
Supreme Court rulings that uphold and support the 
positions that First Nations have patiently maintained 
since they first entered into Treaties with the Crown. 

What a pity, and what a missed opportunity. 
Imposing a template model of governance that local 
communities do not want and do not support is simply 
modernizing colonialism. If the federal government 
wants to retain and even enhance its own direction and 
control over the lives of Aboriginal people as contem¬ 
plate by Bill C-7, then it must continue to bear primary 
responsibility for what can only be described as 130 
years—so far—of social tragedy under the Indian Act. 

Pal Martin is NDP Critic for Aboriginal Affairs; 
member. House of Commons Committee on Aboriginal 
Affairs; MPfor Winnipeg Centre. 
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Saskatoon cops 
lose appeal 

by Ennis Morris 

The Saskatchewan Court of Appeal recently put an 
end to efforts by defense lawyers attempting to over¬ 
turn the convictions of two former Saskatoon police 
officers convicted for unlawful confinement. The 
panel of judges refused to overturn their convictions 
or reduce their eight-month jail sentences. 

Defense lawyers Morris Bodnar and Bill Roe 
argued that their respective clients, Ken Munson and 
Dan Hatchen, had acted within the parameters of the 
law when they detained Saskatoon citizen, Darrell 
Night, a man of Native ancestry, on the evening of 
January 28, 2000 and left him at the edge of the city 
in sub-zero weather to fend for himself. The Court of 
Appeal disagreed and in its ruling declared: “In this 
case, the purpose of the police officers in continuing 
to detain Night was to convey him to a remote place 
from which he would be forced to walk home, inade¬ 
quately dressed for the winter weather. Any argument 
that the law allows this is unacceptable.” 

As a result of the court’s decision the two men lost 
the freedom they’d enjoyed while the appeal process 
ran its course and were immediately placed into cus¬ 
tody. A spokesperson for Saskatchewan’s Justice 
Department told media that the two could be eligible 
for early release after serving five months of their sen¬ 
tences, but added that they would also be eligible to 
apply for a transfer to a halfway house sometime next 
month. 

Bodnar and Roe told media that the two ex-cops, 
both of whom were terminated within days of being 
convicted, were “disappointed” by the Appeal Court’s 
decision, and are now concerned for their safety 
behind prison walls. 

It’s expected that like the majority of convicted 
police officers, Munson and Hatchen will spend most 
of their time locked up in protective custody (PC) to 
keep them away from would-be vengeance seekers. 

Munson and Hatchen’s lawyers cited several 
instances from the transcript of the original trial to tty 
and convince the appeals court that their clients didn’t 
get a fair shake from trial judge, Justice Eugene 
Scheibel, but every argument they presented was dis¬ 
missed. As if clutching at straws, both lawyers ques¬ 
tioned the decision by Justice Scheibel to dismiss their 
request to instruct the jury 
that the two officers mis¬ 
takenly thought Night 
wanted to be left out in the 
cold. 

In earlier statements 
Darrell Night, who now 
plans to launch a civil suit 
against the two officers 
and their former employer, 
the Saskatoon Police 
Department and the City of 
Saskatoon, admitted to 
being “slightly inebriated” 
but said he was not as 
mouthy as the two cops 
would later claim. After 
stripping him of his coat, 

Night said the officers 
banged his head and the 
side of his face on the door 
as they threw him out of 



Hatchen and Munson asked to be considered for par¬ 
ticipation in a traditional Aboriginal sentencing circle 
but they were turned down after Darrell Night made it 
agree to sit in on a sentencing cir- 
says called him down and made 


the police car, left him on the side of the road and 
drove away. 

Night was lucky; he managed to keep his wits about 
him and he lived to tell the tale. Just days after Night’s 
experience with then-constables Hatchen and 
Munson, the bodies of two other men, both Native, 
both frozen in the snow, were found in the same prox¬ 
imity where Night said he was dropped off. 

A demand by the Federation of Saskatchewan 
Indian Nations (FSIN), and others, helped to initiate 
an RCMP investigation that looked into other com¬ 
plaints about the mistreatment of Aboriginal people in 
the region and tried to determine what happened to 
Lawrence Wegner and Rodney Naistus, the two 
Native men who were found in the ditch on the side of 
the road, coat-less and dead from hypothermia. 

The investigation could not determine if the crimi¬ 
nal act that Hatchen and Munson bestowed on Night 
at the end of last January was an isolated incident or 
whether or not there are other cops in Saskatoon (rou¬ 
tinely) doing the same thing. The RCMP could not 
give an indication or point a finger of accusation in the 
deaths of Wegner and Naistus and recommended that 
no charges be laid in their deaths. Both Hatchen and clear that he’c 
Munson, who testified at the inquest into Naistus’s cle with two i 
death, and who were both working the night Naistus derogatory remarks about his race. The Federation of 
died, denied any involvement. A report by Saskatoon Saskatchewan Indians called the request “pathetic” 
Star-Phoenix reporter, Dan Zakreski, in mid-October and “insulting” and Judge Scheibel agreed, 
last year, said that a look at the RCMPs police report "A request for a sentencing circle defies both reason 
indicated that there was no evidence of any police and logic," he told the court after contemplating the 
contact with Naistus on the night he died. matter during a weekend recess. "(Night's) refusal, 

“The lawbooks need to be rewritten,” Vice-Chief of which certainly can be justified, puts an end to the 
the Federation of Saskatchewan Indians, Chief process." 

Lawrence Joseph, told 
reporters after a verdict 
came in clearing the two 
constables of a second 
charge on their indictment, 
assault. 

“There is currently no 
law against dumping a per¬ 
son in freezing tempera¬ 
tures. They (court) said 
criminal negligence didn’t 
fit here because there was 
no damage in the eyes of 
the law, in spite of the fact 
that Night is severely dam¬ 
aged on the mental and 
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Shamattawa 


for filing is long overdue. 


Unfortunately, the 
pendent auditors hired by 

First Nation 
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o 


sues Ottawa 


by John Copley 


and are experi¬ 
encing difficulties securing 
the necessary paperwork to 
finish the job. The band is 
hopeful that the auditors 
rentually gather 


Chief William Miles, the leader of Manitoba’s, 'to 

Shamattawa First Nation, told media last week that his “f rhief 

cnmmunitv is beins forced to sue Ottawa over what he ln tne meantime, uiici 

calls neglect from the federal government and a fail- ^f^nexp^KOtewa 
ure by Indian Affairs Minister Robert Nault to address First NatI0n 
nearly a year of continued complaints and concerns 10 make up the losses the 
about the worsening financial status of the band. 

It all began in the early winter of 2000 when t 
Shamattawa First Nation asked Indian and Northern 
Affairs Canada to step in and help straighten c 
ming a major problem; t' 1 


community has suffered 
because of the negligent 
way in which the band's 
financial affairs were being 
administered for them. No 
ing a°deficit of about $1 million and the Chief and misconduct or criminal 
Council decided to seek third-party aid. Ottawa hired charges have been filed 
Haugen Monish Angers, a chartered account firm against the accounting firm 
based in The Pas, Manitoba, to get the band's books in '0 date, and it could not be 
or(jer confirmed before press time 

Two years later, after having received a string of whether or not Ottawa has 
complaints from band members and band leaders, the asked the R.C.M.P. to inves- 
feds decided to turf the accounting firm, but Chief hgate band suspicions of 
Miles says the feds have since failed to take care of willful mismanagement, 
the mess that was left behind. “It was really bad over die 

When Haugen Morrish Angers first opened the summer; one week we had four suicides, Chief Miles 
books to begin straightening out the problems on the sa j^» a * ° runuc nrtn 
Shamattawa First Nation the deficit ' ~ !1 fh,nl ' 



SURVIVAL, AND MORTALITY, 2003. 


cHRiiiomR,mm,CRMBAHD.<s> 


id $30,000 a month for its efforts, while the 
somehow finds itself with deficits 
ighbourhood of $5 million. 

Norman Boudreau, a lawyer who represents the 


lion; the day they left it was closer to $5 million. office asking for help because they re short on food shamattawa First Nation, said the accountants failed 


Chief Miles told media that the shoddy accounting and other basic needs. We 


is of the firm that Ottawa brought ir 


o help 


much because we don’t h 


n complete the basic 


alleviate their problems did just the opposite, they The hand no longer has the right to spend any 
compounded them instead. Chief Miles added that money, said Chief Miles, because last November 
Ottawa wasn’t much better. He says Ottawa is well Ottawa hired a third-party. The Exchange Group, 
aware of the poor work done by the accountants, Winnipeg-based accounting firm, I 
including the fact that they neglected to file the nee- of managing the bands funds. This, 
essary paperwork with Ottawa to ensure that the a f ter numbered company, 292236 Manitoba Ltd., 
band s social assistance cheque, which amount to that was set up by Haugen Morrish Angers to act as 
about $1 million, was issued by Ottawa. That money, tFl * rd party, was let go. 

says Chief Miles, is lost forever because the deadline Chief Miles says that he doesn’t know or understand 

’ ‘ happened ’ ’ ’ ’ 


fulfill their m 
paperwork. 

"They were to provide Canada with certain reports 
pursuant to their comprehensive funding arrange- 
it," he told media recently. "These reports have 



the job been p rov j(jed. Therefore, Shamattawa did not receive 
1 P , e the money they were entitled to." 

On March 11, the Grand Chief of the Assembly of 
Manitoba Chiefs (AMC), Dennis White Bird issued a 
statement supporting the lawsuit and the allegations it 
will bring forth. He said that Indian and Northern 
Affairs Canada is avoiding responsibility and 
“mmumty in the desperate demeaning band authority by insisting on third party 

citiinfrnn rt in c iten in mana g emen t 

- - “One of the major problems is that INAC is basical- 

know that the numbered ]y dumping its legal and fiduciary obligations into the 
company that was set up to ban( j s Q f the third party manager and not providing 
the viability of his set ndes of conduct and management,” Grand 
nm ' w "" nH "" 0 '* t - Continued on Page 10 
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ous, despite the fact that he got off with a relative slap- 
on-the-wrist when compared to disbarment. 

The record indicates that though Ken Sockett, who 
holds a designation as Queen's Counsel, and is a sen¬ 
ior partner and principal of the law firm, Sockett and 
Associates, was just charged with three counts of 
defrauding the federal government, the Law Society 
first discovered the fraud in the year 2000 and after 
they completed a subsequent investigation discovered 
more than 95 fraudulent transactions involving more 
than $425,000. It has been reported that about half the 
money went into Sockett’s pocket as legal fees. Some 
of the remaining half went to the four teens, but much 
of it was handed out to various adults in the commu¬ 
nity who were using the youths' money to meet their 
own expenses. His case was referred to Alberta Justice 
to determine whether or not additional criminal 
charges are warranted, but no decision has yet been 
announced. 

Peter Hanington’s defense that he wasn’t thinking 
clearly didn't win him any votes when the Alberta 
Law Society rendered its thumbs-down decision last 
month and added his disbarment to what is becoming 
a lengthy list of incredibly stupid lawyers, profession¬ 
al white-collar workers who are willing to risk their 
careers and their credibility to “do a favour” or to 
“speed up the process" or to try and make a few extra 

“I can only think that at that point in time, I allowed 
myself to be involved in a misrepresentation,” 
remarked Hanington, just days before the decision to 
disbar him became headline news. To another request 
for money he said, “It’s not a situation where I have an 
overt intent to mislead.” In yet another he said, “1 have 
to acknowledge that I was off the rails." 

Off the rails and down the dusty trails in search of 
new work. What an ending for a practice that took 27 
years to build. Hanington’s lawyer, Richard Rand, 
asked the hearing committee not to bar his client “on 
the altar of public opinion,” and suggested that there 
have been worse cases in the books over the years. 

Perhaps that is true, but the reality is, that it is the 
public that hires the lawyers and it is public opinion 
that guides the nation, politically and legally. 



Alberta lawyers 
disciplined for 
dishonesty and 
deceit 

by Ennis Morris 

The Law Society of Alberta must be shaking its 
head in disgust and bewilderment now that they’ve 
been forced to investigate, and in some cases charge 
and disbar five Wetaskiwin and area lawyers caught in 
acts of deception while accessing federal trust money 
on behalf of their First Nation clients. 

In the last 15 months the Alberta Law Society has 
handed out lengthy suspensions to two Wetaskiwin 
lawyers, George Watson and Ken Sockett, both with 
the firm, Sockett and Associates, and just last month 
disbarred two more, Brian Mardy, another lawyer 
who’d been in the employ of Sockett and Associates 
when allegations of wrong-doing surfaced, and Peter 
Hanington, a well-known criminal lawyer who was 
found guilty of intentionally deceiving Indian and 
Northern Affairs Canada (INAC) by falsely claiming 
that the $34,700 he was seeking was for legal fees 
when in reality, only about $4,375 of the money was 
for the legal fees of the youth he was representing. As 
in each of the other cases, all of the details about the 
disbursement of the remaining money have not been 
made public. 

A case involving Wetaskiwin lawyer Glen Allen, 
who apparently hasn’t practiced law in the province 
for nearly two decades, has yet to be fully resolved. 
The Law Society recently dismissed three citations 
against him, but cited him with another for allegedly 
misusing trust funds after they were released by 
Indian Affairs. The basis for the allegation surfaced 
during an investigation and hearing into the three cita¬ 
tions that were eventually dismissed. Much of the case 
against Allen was based on circumstantial evidence 


and the Law Society’s hearing committee thought the 
evidence, and therefore the case, didn't produce the 
proof required to convict. The committee determined 
that Allen had no intent to misuse trust funds when he 
filed for them, but said the facts did raise questions 
about whether or not the funds were misused after 
they’d been received from INAC. Allen will answer 
the citation in April. 

After Ken Sockett was handed an 18 month suspen¬ 
sion last May his legal council, Edmonton attorney, 
Robbie Davidson, told media the three-person com- 



Society, 

Sockett 
announced 
that he would 
launch an 
appeal. He 

has since changed his mind. Perhaps it’s because his 
suspension, considered lenient by many Albertans and 
most ex-lawyers who’ve been barred for far lesser 
offences, has proven to be just that, lenient. Former 
employee, Brian Mardy, wasn’t as fortunate. He was 
disbarred in early February this year after the Law 
Society also found him guilty of defrauding INAC by 
improperly accessing funds being held in trust for 
Aboriginal youth. The thing is, he wasn’t found guilty 
of pocketing cash - just obtaining it fraudulently. Ken 
Sockett’s infractions however, appear to be more seri- 
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Siksika Nation launches 
construction of unique 
powwow arbour 


“I believe it will attract 
people from other 
parts of the world to 
see it, especially from 
the United States. We 
are not going to go half 
way and say ‘that is 
good enough,’ we want 


Throughout the years, a number of Siksika Nation s m uch.” 
annual outdoor powwow celebrations have been dis- "This arbour will be unique because 
rupted by inclement weather. Earlier this month, a sod wh ji e most ot her powwows 
turning ceremony kicked off construction of a new North America are held in 
state-of-the-art $2.3 million powwow arbour that structu res only used during 
should prevent this from happening at future celebra- the summe r months, or in 
tions. gymnasiums during 

Arbour Building Committee members Morris wintertime, this arbour 
Running Rabbit and Gerald Sitting Eagle are excited j s specifically being 


construction will sc 
while costly, will be 
Siksika culture ar ' 


; a powwow person but I’m really ex 




o hold pow¬ 
wows and other 
cultural activities 
12 months of 


ed to see this building going up,” said Running the year 
Rabbit. “Our wish is for our children to take interest For years 
in our customs and culture, including dancing and 

SUting Eagle, who is a dancer, has attended and par- have dis _ 
ticipated in many powwows across North America cussed the need for this project, so under Chief and 
and said this arbour will definitely stand out. “I’m Council’s directive Siksika Culture & Heritage staff, 
excited for the people of Siksika because they will Scalplock and Floria Duck Chief, put together 

have one of the best dance arbours in powwow coun- a feasibility study with input from Elders, including 
try.” Pius Three Suns and Maggie Black Kettle, and com- 

Running Rabbit said the benefits of the new arbour, mun j ty members, 
in the long run, will outweigh the cost of the structure. fj,,, stu dy concluded a building was needed that 


would not only house powwows but could serve as a 
meeting place for the Elders, a place to hold cultural 
and educational activities year-round and could also 
accommodate recreation activities when necessary. 

Duck Chief said programs to be offered at the new 
building would convey to the community, especially 
the youth, the importance of learning and preserving 
Siksika culture and tra- 

I /, - 

' ' It was with this 
premise that local 
rancher Jim Munroe 
helped to turn this 
idea into what it is 
today. Munroe 
approached Chief 
and Council and told 
them the community 
needed this building 
for a number of rea¬ 
sons, including to 
spark interest in the 
youth about their 
culture. 

And to show his 
commitment to the 
project, Munroe said 
he would donate 
$500 towards construction and “half jokingly” chal¬ 
lenged all agriculture land users to do the same. He 
said that he would be on hand at the sod turning to 
present a certified cheque. 

“I’m glad, at least, I have done something in my 
own way. I just want a little input in getting it started 
and getting other people to take it to further heights,” 
said Munroe. 

So if the weather turns ugly at this year’s annual 
August celebration, it should not affect the dancers 
who will be shielded from the elements inside the cir¬ 
cular building, showing their moves on a specially 
treated cushioned floor. Nor should the spectators be 
affected sitting in the stands designed to seat 1000, 
with additional space on the floor for seating for 500 
elders, dancers and drummers. 
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New broadcast partnership 
announced for Achievement 
Awards broadcast 


The Aboriginal Peoples Television Network will be 
joining with the Canadian Broadcasting Corporation 
and National Aboriginal Achievement Foundation as 
broadcast partners for the 10th Anniversary of the 
National Aboriginal Achievement Awards that is taped 
Friday March 28th for nation¬ 
al broadcast on CBC at 8:00 
pm, April 7th, 2003 and 
APTN, Saturday, June 21, as 
part of the network’s National 
Aboriginal Day program- 

“This three-way partner¬ 
ship is a first,” said John Kim 
Bell, founder and president of 
the National Aboriginal 
Achievement Foundation. 

“We are very excited 
able to have the awards 
broadcast by both networks. 

The award winners deserve 
the broadest recognition pos¬ 
sible. We are pleased APTN 
has joined us in this new 
business partnership so this 
quality entertainment product 
can be experienced by more 
Canadians.” said Mr. Bell. 

“This new partnership and 
broadcast on the Aboriginal 
Peoples Television Network 
represents a significant mile¬ 
stone for Aboriginal 
Canada,” said Jean LaRose, CEO of APTN. “W e 
have the opportunity to share more stories about 
Aboriginal people to more communities and homes 
across the country. Airing the National Aboriginal 
Achievement Awards will offer Canadians a window 
into the remarkably diverse world of Aboriginal 


Canada today.” 

APTN is the first and only national Aboriginal tele¬ 
vision network in the world offering quality program¬ 
ming by, for and about Aboriginal peoples, to share 
with all Canadians. 


More than seventy percent of APTN’s programming 
originates in Canada, sixty percent of the programs 
broadcast in English, fifteen percent in French and 
twenty-five in a variety of Aboriginal languages. 
APTN is distributed to over nine million Canadian 
households on basic cable, direct to home and wire¬ 


less service. 

The year 2003 marks the 10th anniversary of the 
achievement awards. As such, the broadcast will have 
an expanded format to a two-hour special. As in the 
past, the show will be devoted to profiles of the year’s 
14 recipients, including the 2003 lifetime achievement 
winner Robbie Robertson. In addition a portion of the 
show will be a retrospective featuring past recipients 
and performers, with messages from eminent 
Canadians, such as Roberta Bondar and Peter 
Mansbridge. Performers will include host Tom 
Jackson, Susan Aglukark, Robbie Robertson, Sadie 
Buck, Rita Coolidge and upcoming talents Mavis 
Calihoo, Melody Mercredi and Sarah Saint. 

The National Aboriginal Achievement Awards are a 
project of the National Aboriginal Achievement 
Foundation, a national charity established in 1985 by 
Mohawk conductor John Kim Bell. NAAF provides 
scholarships to Aboriginal students for education and 
training in business, science, the arts and health areas. 
It awards over $2 million annually to students 
enrolled in post-secondary pursuits, and since 1988 
has awarded more than $14 million to motivated stu¬ 
dents across the country. 


Alcohol and drag abuse are community concerns. 
We salute the efforts of those seeking a lifestyle 
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DR. MONKMAN 



Lisa Monkman is a third year student at the University of Manitoba's 
Faculty of Medicine and will receive her medical doctor designation 
in 2004*. She plans to work in the Aboriginal community, advocating for 
better health care and encouraging the healthy growth and development 
of Aboriginal children. 

The National Aboriginal Achievement Foundation, Health Canada and a 
growing number of enlightened corporate partners are working together 
to assist Lisa and other students like her, who are pursuing rewarding 
careers in the health sciences. 

Financial assistance is available for studies that start in September 2003. 

CALL US AT 1-800-329-9780 

We'll show you howto apply to the 
Health Careers Scholarship and Bursary program. 

The National Aboriginal Achievement Foundation 

70 Yorkville Avenue, Suite 33A, Toronto, Ontario, M5R1B9 
telephone: 416-926-0775 fax:416-926-7554 website: www.naaf.ca email: naaf@istar.ca 


THE DEADLINE IS MAY 1 












Alberta Native News March, 2003 


The Healing Journey 


Report tackles 
high suicide rate 


by Ennis Morris 

First Nations to dis- 

The Advisory Board on Suicide Prevention has just tribute the report to 
released a report that offers Health Canada and p irst Nations com- 
Canada’s First Nation communities four key recom- mun i t ies and we are 
mendations to help bring an end to the high suicide acting on a number of 
rate among First Nation peoples. The Advisory Board, t | le recommenda- 
an eight-person panel commissioned in July 2001 by tj 0 ns.” 

Anne McLellan, Minister of Health and Assembly of T t, e su i c ide rate 
First Nations National Grand Chief Matthew Coon w jthin Canada's First 
Come to come up with a report that would supply both Nations is about three 
short and long term recommendations, said there is no t j mes higher than it is 
simple or single approach to the problem. They added f or t h e rest 0 f the 
that special emphasis must be put into changing cur- p0 p U i a tion, and the 
rent programs and developing new ones that support su j c ide rate among 
youth, families and communities in crisis. pj rs t Nation teens 

The report, Acting on What We Know: Preventing and young adu i ts 


McLellan and Chief Coon Come in Ottawa last week, responding on specific recommendations that round- 
“The Government of Canada is working with the table members deem to be the most important. For the 
Assembly of First Nations and communities to pre- long range plan. Health Canada will work with First 
vent the tragedy of suicide,” said Minister McLellan. Nation communities in an effort to identify conditions 
“The Government of Canada is grateful for the analy- and situations that create high risk levels and encour- 
sis offered by the Advisory Group on Suicide age suicide so that prevention techniques and pro- 
Preventinn anH we are working with the Assembly of grams can be developed and integrated. 

lie. Health Canada will also explore partnership possi¬ 

bilities with the Institute of Aboriginal Peoples’ 


Suicide in First Nations, was released by Minister 


FIRST NATIONS 
TECHNICAL 
INSTITUTE 



ure ranges between 
five and seven times 
the national rate. 

“The recommendations 



) this report will as 


addressing the current epidemic of depression and the final report. 


i wing of the Canadian Institutes of Health 
Research (CIHR), with the goal of establishing a 
research fund on suicide prevention. 

“We won’t be able to stop this crisis overnight,” 
remarked Chief Coon Come, “but we will be taking 
positive steps towards healing the mental, physical, 
emotional and spiritual problems that plague our 
young people. Our future depends upon our youth 
being able to see a bright future for themselves.’ 

The recommendations offered by the Advisory 
Board on Suicide Prevention come under four sepa¬ 
rate banners: increasing knowledge about what works 
in suicide prevention; developing more effective and 
integrated health care services at local, regional and 
national levels; supporting community-driven 
approaches; and creating strategies for building youth 
identity, resilience and culture. 

The Advisory Board on Suicide Prevention met for 
t full year before putting their recommendations into 


despair among First Nations’ youth,” said National 
Chief Coon Come. “But we must act ' 

ment immediate short-term strategies 
the alarming rate of suicide.” 

Health Canada says it plans immediate action that doable recommendations 
includes setting up and hosting a youth roundtable to youth suicides occurring 
discuss the report’s recommendations and then ~ 


We Care About Your Future! 

Producers of 
• Oil & Gas 
• Oilfield Drilling 
& Exploration 
Calgary: (403) 267-0700 
Fax: (780) 942-3327 

(780) 942-2644 




education often* doox* fox a j ucceufuC futu' 


DRUGTEC 

SYSTEMS INC 

www.drugtec.com 


The Executive Summary of the Acting on What We 
imple- Know: Preventing Suicide in First Nations report indi¬ 
help reduce cated that the group's main purpose was to "review the 
existing research and formulate a series of practical, 
' ’ ■ • i the tide of 

communities 

Canada.” 

The Advisory Group, which met between July 2001 
and June 2002, collaborated on the task through dis¬ 
cussion, literature review and preparation of back¬ 
ground papers, and in doing so identified key issues 
and developed recommendations. 

“This report provides an examination of these 
issues, from basic suicide data to specific factors 
affecting First Nations, and based on this, presents 
recommendations for action,” reads the Executive 
Summary. “No single approach is likely to be effec¬ 
tive on its own. To reduce the risk of suicide, it is 
essential to make multi-level changes to systems that 
support youth, families and communities in crisis. 

“This report sets out a 
of steps, 


10,000 Collection Sites in North America 
24 Hour 7 Days a Week Service 
U.S. DOT Compliance Services 
Occupational Health Services 
Drug and Alcohol Testing 
Supervisory Training 

1 -888-378-4832 


immediately initiated by 
government and 

Aboriginal organizations. 
It is hoped that through 
these recommendations a 
collaborative and proac¬ 
tive response to First 
Nations youth suicide pre- 
ion will emerge.” 


We salute the increased development 


TRI WELL OILFIELD 

CONSTRUCTION (1989) LTD. 


COMPLETE OILFIELD CONSTRUCTION 
& PIPE LINING 


LEASE PREPARATION & CLEAN-UP 


24 HOUR ANSWERING SERVICE 


5410 - 64th STREET, TABER, ALBERTA 

phone: (403) 223-3292 

FAX; (403) 223-4515 
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Anglican Church and 
Ottawa ratify 
compensation deal 


"We have resolved 

defined our roles and 
responsibilities in 
making sure that 
these individuals 
receive one hundred 

The federal government and leaders of the Anglican pensation they are owed." Archbishop Michaef Peers 
Hrn* fern —■’ ratified an Primate of the Anglicf ~ ' ~ 


Church from across Canada have n 
agreement that details 
the payment of com¬ 
pensation to victims 
with valid claims of 
sexual and physical 
abuse at Anglican-run 
residential schools. 

The signing follows 
approval of the agree- 
ment-in-principle by 
all thirty dioceses of 
the Anglican Church of 
Canada. 

Under the agree¬ 
ment, the Government 
of Canada will pay sev¬ 
enty percent of the 
compensation and the 
Anglican Church of 
Canada will pay thirty 
percent, to a maximum 
of $25M. At the same 
time, the two parties 
will work together to 
turn the current tide of 
litigation toward settle¬ 
ments with victims, 
and towards healing 
and reconciliation. 

"Together, the 
Government of Canada 

and the Anglican Church have built a platform for a 
strong, productive relationship with a commitment to 
the victims of abuse to try to bring an end to the per- 



m Church of Canada, expressed 
gratitude to all 
involved in the nego¬ 
tiating process. "The 
negotiators for the 
church and govern¬ 
ment have helped us 
find a way forward, 
both in response to 
the individual cases in 
which persons were 
abused, and in our 
common concern for 
a new future together 
as Aboriginal and 

Canadians." 

Archbishop Peers 
expressed gratitude to 
the dioceses and their 
leaders for their time¬ 
ly and generous 
response. "To commit 
such significant 
amounts of money to 
this agreement is cost¬ 
ly for our dioceses. 
Without that 

response, we would 

forward in a mission 
that includes a renewed relationship between 
Aboriginal and non-Aboriginal Canadians, both in the 
church and in the country as a whole." 

Nearly 12,000 claims for compensation are regis¬ 
tered by former students of native residential schools 
against the government and the four churches that 


CHRIST0PHER,HARVEY,CHAM8AUD.200@! 


operated the schools. The Anglican Church is current¬ 
ly named in approximately 18% of the compensation 
claims. 

The agreement includes payment of 70 percent by 
the Government of Canada and 30 percent by the 
Anglican Church for all validated sexual and physical 
abuse claims at Anglican-run Indian residential 
schools up to a maximum Church contribution of 
$25M. All Anglican dioceses will contribute to the 
payment of compensation. The Anglican Church will 
continue its dedication to the healing of individuals 
and reconciliation with all parties and will cooperate 
in the resolution of all abuse claims. 

The Anglican Church has created a separate corpo¬ 
ration to establish a Settlement Fund to compensate 
survivors of sexual and physical abuse. 

This agreement does not cover compensation for 
language and culture claims. Both the Government of 
Canada and the Anglican Church feel that individual 
compensation is not the answer to a broader commu¬ 
nity and inter-generational concern. In December 
2002, the Government of Canada announced a dedi¬ 
cated $172.5M in funding to preserve, revitalize and 
promote Aboriginal languages and cultures. It is to be 
used to address such issues as the loss of knowledge 
of traditional languages and cultures by Aboriginal 
peoples, including those who attended Indian residen¬ 
tial schools. 


JCappy filter mid may the Spring season 
hriutj good health, safety and prosperity 
to all (first Motions 

The Group Benefits Company Ltd. 

Benefit Plans, Disability, Critical Illness 


#101, 8008 - 105 St., Edmonton, AB 
Ph: (780) 438-4804 
Fax: (780) 432-7890 


Please 

Don’t Smoke 
Around Those 
You Love. 

If the warning labels that you 
find on cigarette packs suddenly 
appeared in places you never 
expected, would you stop and 
think twice before lighting up 
around others? You should, 
because second-hand smoke 
is harmful to all who come in 
contact with it — even an 
unborn child. 




S’il vous plait, 
ne fumez pas en 
presence de eeux 
que vous aimez. 

Si les avertissements que vous 
voyez sur les paquets de cigarettes 
apparaissalent soudainement dans 
des endroits inattendus, penseriez- 
vous deux fois avant d'allumer une 
cigarette en presence des autres? 
Vous devriez parce que la fumee 
secondaire est tres nuisible a quiconque 
entre en contact avec elle — mdme a 
un enfant qui n’est pas encore n£. 


Please think twice before you 
smoke around others. 

That’s the good that you can do. 



S'll vous plait, pensez-y deux fois 
avant de fumer en presence des autres. 

C’est ce que vous pouvez faire 


AM?© 


Get the tacts on second-hand smoke. Call: 1800 0-Canada(1800 622-6232) TTY/TDD: 1800 466-7735 Visit us at www.GoSmokefree.ca 
Renseignez-vous sur la fumde secondaire de cigarette Appelez au 1800 0-Canada (1800 622-6232) Teldscripteur/ATME: 1800 465-7735 
Visitez notre site Web: www.VrvezSansfumee.ca 


■ ♦I 


Canada 
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Supreme Court 
to rule on Metis 
rights 


protection has served as a hollow 
promise to the Metis. 

"I think it ironic that it has fallen 
on the shoulders of the Metis nation 
to challenge the government of 
Canada in defending and defining 
the very constitution of this coun¬ 
try," said President Belcourt. "Yet, 
_ . in the tradition of Riel our challenge 

^iKS^S^Slais r^.^bonginalp^.e 

....» an impact on the entire Metis Nation not and on 

J ™s“ “he Supreme* Court*!s'^rsfopportmtHy'to March 1Z The cast, will set thetest 
set out its underlying approach to the existence of the a J e 1 estab | jsh a „ Aboriginal 
Metis people within «£*** ^^in r.ghr R V.^lais wll be 

I a " Aboriginal people. These decisions wjl^v e ^ day and js speciflc to 

three Prairie Provinces. 


Thet 
will h; 


immediate consequences on the specific legal issues 

raised in these cases about Mdtis harvesting rights and 

whether Mdtis are “Indians" for the purposes of the t decisions 

Natural Resources Transfer Agrceme nt . however the ^ afflrmed 

pnnciples and framework established by the Supreme PP Section 35 to 

Court will also influence current government policy the Met ' s "® ht a . 

vis a vis Metis people, as well as, all ongoing and hunt and flsh - The federal^govem- 
future M6tis litigation. mer l t an . nf 'n [ c 

"These are the most important Metis court cases venmg in support qf Ontario. It i 
since the Trial of Louis Riel," said Tony Belcourt, expected that hundreds of Metis 
Minister of Litigation for the Metis National Council people will attend the Supreme 

and President of the Metis Nat : -- m w,tne« hrst, 

nation is older than this country, pr Y7a?t?7- 

the constitution along with our Treaty and Aboriginal s ‘gnal 
rj^us, yet at the same time our most basic right of 
hunting and fishing for food is denied. The govern¬ 
ments refuse to do the right thing and recognize these 
constitutional rights. Our only recourse is to ask the 
courts to erase the doubt of their obligations to the 
Metis people. "As one of the three constitutionally rec¬ 
ognized Aboriginal peoples in Canada, the Metis have 
the protection of section 35, which recognizes and 
affirms the Aboriginal rights of the Aboriginal people 
of Canada. Unlike First Nations and Inuit though, this 



have endured decades of "invisibility caused by 
... shame, ostracism and prejudice" as asserted by trial, 
etis Nation's hope that these cases will } Vaillancpurt in R. V. Ppwley. 

’em-for Cahadas Toitotten people' who' J * •. 


Shamattawa First Nation 

continued from page 4 , 


Chief .White Bird believes that MAC'S actions are, 
related to the new FirsfNatibris Governance Act. Hft 
said, "Canada is currently introducing the First Nation; 
Governance Act which infringes on our Inherent and 
Treaty rights. I believe the Minister wants to discredit 
the First Nation by putting First Nations into third" 
In fact, there are serious breaches and INAC chooses party management t0 pr0V e the need for the new First 


Protect your heritage and safeguard 
your future with a good education, from 

“Fresh Start” 


ignore the complaints by First Nations...such 
Shamattawa. 

“Initially. Shamattawa First Nation 
requested 



-il dependency through 


now ori:\ 


voluntarily 
party man¬ 
agement hoping to build 
technical capacity ' 


Chief William Miles explained that the First Nation 
wasn't forced into third party management. 

“We actually volunteered - we wanted professional 
help to get a handle on our finances,” he said. “We 
understood Indian Affairs would hire competent pro- 
longer fessionals to manage our finances. We understood' 
Indian Affairs would monitor the performance of 
finances. It is obvious this 
management regime by did not happen* The shortcomings of our Third Party 
Indian Affairs is good busi- Managers and INAC were obvious to all of us in 

. ■ Shamattawa. But INAC and Third Party did not want 

hear about it. This court case will finally grant oi 


their community. Their 

munity control 
an option according 
INAC. The third party these professionals and 


Education is the key to unlocking a brighter future 

Chief Fred Norwegian of 

Jean Marie River First Nation 

Administrative Office Hours: 

Monday to Friday, 9:00 a.m. to 12:00 noon; 1:00 p.m. to 5:00 p.m. 
Phone: (867) 809-2000 Fax: (867) 809-2002 
Interim Band Manager: Carl Yekeleya 
COUNCILLORS: 

• Derrick Norwegian • Yvonne Norwegian • Angus Sanguez 
• Ernest Hardisty • Jonas Sanguez • Raymond Minoza 
GENERAL DELIVERY, JEAN MARIE RIVER, NWT X0E 0N0 


Manitoba and tl 
Minister of Indian Affairs 
is more than quick to put a people a forum in which they cannot be ignored or 
Manitoba First Nation into dismissed by INAC or TPM- This court case will 
third party management...at finally hold accountable those people and organiza- 
every opportunity.” tions that ignored this community, who mistreated the 

people and programs in this community." 


BRIGGS BUS SALES 

Serving The Busing Industry of 48 Years 


[IH'H 


School, Transit, Industrial, Special Needs Buses 

- Highway Coaches — 


[ SALES: New & Used ” ' LEASING: Short or Long Term ] 

V - "Complete Line of School Bus Parts & Accessories" ——' 

16103 - 66 Street, Edmonton, Alberta 
(780) 473-7676 TOLL FREE LINE 1-800-661-9316 




We salute and encourage the 
responsible development of our 
natural re 


FOOTNER FOREST PRODUCTS LTD. 

proud to be: 

A part of the Alberta Forest Industry. 

Working with Aboriginal Communities. 

South Highway 35 
Box 1856, High Level, Alberta TOH 1Z0 
Forest Products Corp. Phone (780) 841-0008 or Fax (780) 841-0010 


We salute and encouraae responsible resource development. 


MAILING ADDRESS; 

395 MacKenzie Boulevard, Mackenzie Business Park 
Fort McMurray, Alberta T9H 5E2 
Phone: (780) 791 -0887 www.essltd.com 
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What Canada's New 
Health Care Action Plan 
Means For You 

• Better access to doctors, nurses and other health practitioners around the clock 

• Increased home care for patients recovering from surgery 

• Reduced waiting times for diagnostic equipment 

• Relief for those facing the high costs of medication 

• Annual reporting on how your health care dollars are being invested 

For more information: 

1 800 O-Canada (1 800 622-6232) TTY: 1 800 465-7735 
canada.gc.ca 



Ce que le nouveau 
Plan d'action canadien sur 
la Sante signifie pour vous 


• Un meilleur acces aux medecins, aux infirmieres ainsi qu'a d'autres professionnels 
de la sante, en tout temps; 

• Un plus grand nombre de soins post-operatoires a domicile; 

• Une periode d'attente ecourtee pour I'acces aux equipements de diagnostic; 

• Une aide aux personnes devant payer des medicaments a cout eleve; 

• Un rapport annuel sur les investissements en sante. 

Pour plus d'information, n'hesitez pas a nous joindre. 

1 800 O-Canada (1 800 622-6232) ATS : 1 800 465-7735 

canada.gc.ca i|+| 

Canada 
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Nault used to justify 
implementing the nearly 
— ' “ ' " forgotten, but extremely 

new elections for we 

are faced with today was 
brought out by a small 
number of dissidents, dis- 


Nault orders 


Sandy Bay FN 


On February 27 this year, one day after Indian 
Affairs Minister Robert Nault stripped Manitoba's efforts of Br an Palhster, 

Sandy Bay First Nation of its power and authority and Canadian Alliance Critic 
ordered them to hold new elections in the community, Ind,an 
the Assembly of Manitoba Chiefs (AMC) issued a Affairs and MR Inky 
statement that accuses the Minister of “invoking Mark ' ' ve _ re 

Indian Act powers that no Minister has used for half eager to listen to these 
century.” The Assembly also stated that the “uniiater- ew - ^ ey atta ° ked our 
al actions” taken by Nault “are in violation of consti- leadership the donoenff- 
tutionally protected treaty and Aboriginal rights, eally elected Chief and 
including the inherent right to self-government." Council and have don 

In a separate statement, issued by the Sandy Bay everything possible to dis- 
First Nation, Chief John Paul Spence said the Minister credit our election 
acted irrationally and without cause and offered no process, 
proof of any wrongdoing before invoking Section 74 The news release states 
of the Indian Act, an antiquated piece of literature that th at Minister Nault did 
critics say is a far cry from what the Minister has been nothing to verify the truth 
leading Canadians to believe he stands for in his First of thc allegations that the 
Nations Governance Act speeches. election of September 23, 

Nault said the reason for his action was because the 2002, were somehow 
Sandy Bay First Nation leadership hadn't met a tainted, which allegations precipitated h.s action ti 
February 14 deadline to submit an update to its elec- invoke Section 74(1) of the Indian Act and appoint i 
tion rules, but Chief Spence said the Minister gave third party manager. Any Sandy Bay Ojibway First 
short notice and made demands that he knew could Nation band member who has a grievance with our 
not be fulfilled in time to meet the deadline date. election process can bring an application before the 
Chief Spence said the band had agreed to cooperate Federal Court to contest the validity of the election." 
with the Minister’s request and actually had a "work The news release added that the band is well aware 
plan" in place. “But it was short notice," Chief Spence “that (the) Band Custom Election Regulations (the 
told media, anxious about what the future has in store. "Regulations") appeal process is flawed and has been 
“I don't know what's going to happen now. Our band s j nce ) ts inception in 1974. It was the mandate of this 
members have lots of questi 

answer them.. 

the M 



thing wrong. It all cc 
A Sandy Bay Firs 
Feb. 27 addressed tt 


_ _ _ _ Chief and Council to correct this problem and 

'ismismanagingfunds, then diately after the last election, a portfolio was created 
in. But we haven't done any- t0 bring this flaw to a resolution." 
is down to gossip.” In addition to complying with the Minister’s 

Jation news release issued on request, continued the release, the “Sandy Bay 
reason the band says Minister Ojibway First Nation Council and Indian and 
Northern Affairs Canada 
entered into a funding 
arrangement through the 
office of Lands and Trust 
Services, Director Martin 
Egan. This funding agree¬ 
ment recognized that our 
First Nation would need at 
least to the end of March 
2003 to complete this 
process. Minister Nault set 
a February 14, 2003 dead- 



i'c. c D ,b S , A b 

NUNAVUT 
ARCTIC COLLEGE 

Nunavut Arctic College can help you meet the academic 
challenges of life and prepare for the many employment 
and business opportunities that Nunavut offers 


For information about Nunavut Arctic college programs, 
either contact your regional campus at the address below 
or visit us on the Internet at www.nac.cu.ca 


Kivalliq Campus 
P.0. Box 002 
Rankin Inlet, NU 
Ph: 867-645-5500 
Fx: 867-645-2387 
Kivalliq@nac.nu.ca 


Nunatta College 
P.0. Box 600 
Iqaluit, NU 
Ph: 867-979-7200 
Fx: 867-979-4579 
nunatta@nac.nu.ca 


Kitikmeot Campus 
P.0. Box 54 
Cambridge Bay, NU 
Ph: 867-983-4108 
Fx: 867-983-4106 
kitikmeot@nac.nu.ca 
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line for the completion 
of the revisions when he 
assumed that we would 
be able to complete this 


band, however. Minister 
Nault stated: ‘To date, 
no tangible progress has 
been made. I hereby give 

The news release 
added that the Chief and 
Council of the Sandy 
Bay First Nation have 
“never denied that the 
Regulation appeal 
process is flawed; it was 
and still is our intent to 
remedy that flaw. For the 
Minister to set aside the 
democratically held band 
custom election without 
any tangible and verified 
proof of any wrong 
doing is tantamount to an 
invasion of our sover¬ 
eign right to govern our 
homelands and will be 
responded to by our elected leadership in that man- 

This recent incident, said AMC Grand Chief 
Dennis White Bird, is just one of many that the 
Minister has initiated in recent months. "This is 
(Nault's) second coup d'etat in less than a year,” said 
Chief White Bird, who attended the press conference 
with Chief Spence and band lawyer, Harvey Pollack. 
“Where is our ability as First Nations to determine our 
future?" he asked. "He (Nault) is setting aside a dem¬ 
ocratically held election. It's an invasion of our sover¬ 
eign right to self-government." 

During a recent news conference in Winnipeg, 
Grand Chief White Bird said that Canadians need to 
step up to the plate and demand to know what the 
Minister of Indian Affairs has on his agenda. He said 
that for nations rebuilding to success there must be “a 
willingness of other governments, notably the 
Government of Canada, to support and assist in a neu¬ 
tral and non-interfering manner in the preliminary and 
subsequent phases of the transition” to First Nation 
government. 

“Canada's courts speak of the honour of the 
Crown,” closed Chief White Bird. “They say the hon¬ 
our of the Crown is dependent on honouring Treaty 
and Aboriginal rights in contemporary terms. What 
the Minister is doing with his coups and governance 
legislation is not honouring. It is infringement.” 


I 

' Mi 
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THE HORSE STORE 

• Halters - various sizes and colors 
1 The finest braided parachute cord mecates 
on the market today. 


2612 Kensington Road NW 
Calgary, Alberta T2N3S5 
ph. 403-270-7700 fax. 403-203-9507 


We take this opportunity to extend warm wishes for a Spring 
season filled with new knowledge and new understanding 
and a happy and peaceful Easter to all, 
from 


e 


Wabaseemoong 

Education 

Authority 


Tel. (807) 927-2000 or Fax (807) 927-2071 


Wabaseemong Education Authority 
Whitedog P.O., General Delivery, Whitedog, ON POX IPO 



















An Educational Conference designed for Community Development' 

Medicine Wheel of 

sports Development Conference 
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Sports development as a way to 
combat social problems 

by Malcolm McColl 

Community development is the underlying goal for deal with it, everybody has their own experiences, but 
Tony Alexis hosting the Medicine Wheel of Sports it remains very much at issue. We have to address 
Development Conference. The conference will be racism honestly.” A gathering of guest speakers will 
held May 19th, 20th, and 21st, 2003, at the host or moderate or direct the breakaway sessions. 
Fantasyland Hotel, at West Edmonton Mall. “ We The format of each session will be up to the presenter, 
want to recognize people who overcame obstacles to whose expertise will be shared in the workshops that 
find success. We also want to honour our father, Dan take place during days’ one and two. Day three con- 
Alexis, 64, for a lifetime of contributions and years of tains the cultural and achievement sections, 
service to kids and 
adults.” 

Tony described his 
father as a source of great 
inspiration who promoted 
culture and sports together. 

“He has been a powwow 
organizer, a councillor, 
and a spiritual leader, and 
a traditional leader. He’s 
coached hundreds of kids 
in hockey and baseball. If 
he ever saw a kid who 
needed equipment, like a 
pair of skates or a glove or 
running shoes, my Dad 
got the equipment, out of 
his own pocket. He 
always was and always 
will be a man for his com¬ 
munity.” 

Tony said, “My Dad’s 
mother was a widow when 
my Dad was still a child. 

He started working for 
pay at the age of 8. Today 
he is working for the 
Capital Health Authority 
as an Aboriginal Cultural 
Helper. He holds sweats 
that are attended by doc¬ 
tors, lawyers, priests, not 
to mention youth, and oth¬ 
ers seeking this spiritual 
and physical relief.” 

The conference will 
advocate sports develop¬ 
ment as a way to combat 
social problems in 
Aboriginal communities. 

An additional objective is 
to establish funding 
streams for underprivi¬ 
leged youth. Four keynote 
speakers have been 
recruited to fill a role in 
the Medicine Wheel for¬ 
mat, including the direc¬ 
tional spokes representing 
four basic areas of human 
development: Emotion, 

Spirit, Body and Mind. 

Henry “Gizmo” 

Williams will speak on 
emotional development. 

Phil Lane, Jr. will speak to 
spiritual development. 

Leanna Martens will 
speak to physical develop¬ 
ment. And Dr. Randy 
Gregg will speak to men¬ 
tal development. The 
agenda for participants 
will include a number of 
breakaway sessions. The 
topics include: Careers in 
sports. Balancing educa¬ 
tion and sports, Goal set¬ 
ting, Community develop¬ 
ment programs. Training 
and conditioning. Athletes 
and health/anatomy, 

Evolution of Native ath¬ 
letes in sports. Addictions, 
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The Dan Alexis Sports Development Foundation 
will present an award for Dedication to Sports 
Development on the third and final day of the confer¬ 
ence (morning only). There will also be a scholarship 
awarded, and the Aboriginal Athlete of the Year - 
2003 named. The conference will be organized to 
accommodate about 250 - 300 guests. The 
Fantasyland Hotel has offered special room rates (1- 
800-737-3783) and the Wingate Inn near the W.E.M. 
is offering special rates [(780) 443-1000], 

For more information or to register, contact Tony 
Alexis, Conference Coordinator, Dan Alexis Sports 
Foundation. Medicine Wheel of Sports Development: 
(780) 967-4435. Fax (780) 967-1097. Email: 
dasdf@telus.net Write Box 186, Glenevis, Alberta 
TOE 0X0. 




“WORKSHOP PRESENTER’S: ’ - ^ 

Miko Makela of Finland -1st European Coach in CanaddCoactmg tet/ ifa i ff i Hdmcanes (WHL), Lethbridge, All 
Notre Dame College (Wilcox, Saskatchewan) 

Alberta Sport, Recreation, Parks and Wildtite Foundation (Edmonton, Alberta) 

NBC Camps (Spokane, USA) 

University ot Alberta, (Edmonton, Alberta) 


‘Special Guest Speaker's - Successful Aboriginal Athletes 

Detoria Lane-Many Grey Horses, Track S Field, Berkeley University, California, USA, ‘Currently Attending 
Reggie Cardinal, College Hockey, University ot Maine, Maine, USA - Graduate, Bachelor’s Degree in Science (2) 
Andy Fox, Goll & Club Pro, San Diego State University - Graduate, Bachelor's Degree in Golt Management 
OTHEBS TBA ‘(Invitations sent out to various high protile aboriginal athletes). 


Dan Alexis Sports Development Foundation 

c/o Tony Alexis, Conference Coordinator 

Mailing Address: 
OTVfss Box 186, Glenevis, Alberta TOE 0X0 
it-laJI. Phone: (780) 967 4435 

Fax: (780| 967-1097 
Email: dasdf@telus.net 


ACCOMMODATIONS: 
fi (780) 444-3000 or Toll Free 1-800 
*1 Special Rales 61 S99 ■ SI29). 






















Finding a place 
called home 

by Daniel Beatty Pawis 


There’s a minority dwelling 
within the shadows of our 
communities that requires 
immediate support and a high¬ 
er level of understanding. It’s 
not a minority that can be 
branded by their race or reli¬ 
gious beliefs. Their numbers 
are not being reduced at any _ 
significant rate. They are fre- ' 
quently regarded as outcasts 
and much too often acknowl¬ 
edged as an embarrassment to 
those who are associated with 
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however there are many other factors that found their tasks to regain confidence in becoming a success 
way into my life and those around me. There are two again. I hate to admit falling in the rat of self-pity and 
sides to nearly every situation and I’ve heard many blame but I know for a fact that I am only one of many 
others that are similar to my past lifestyle, yet I hesi- who have endured the experience, 
tate to mention anyone else’s experiences but my own. 1 spent nearly two years bouncing from one address 
In today’s fast paced world, I’ve noticed a strong to another, placing the blame on everyone but the per- 
commitment to the pursuit of personal power and son who really was responsible for my hardship. At 
prosperity. It becomes nearly habit forming to envy the same time I witnessed a side of society that truly 




had me questioning whether it was even worth trying 
to seek a more sensible method of escape and reach 
out to the things that were helpful instead of harmful. 

However, having no fixed address or a place to call 
home is a reality that reaches deeply into our social 
structure. It’s also a reality that many choose to 
ignore. There are some serious issues that we must 
address quickly though because the problems are a 
trend that are threatening both urban and rural com¬ 
munities. A recent survey in Edmonton indicated that 
there is an alarming rise in homelessness and no real 
solutions other than some minor band-aid approaches. 

If we were to consider the entire province of Alberta 
it is obvious that there are some substantial numbers 
of people who cannot find a place called home. 
Poverty exists in a lot of places where we least expect 
to find it. Somewhere within the provincial and 
municipal powers that exist, there also exist some 
answers. To the many families who are out there sim¬ 
ply seeking shelter, there has to be a solution to the 
issues contributing to the sense of hopelessness we 
can witness simply by walking down the street. 





“We encourage ffative students. Their quest for 
Knowledge and understanding is the Keg to a better 
future for ad 'first Rations. 

Our store is situated in the heart of Fort Smith 
and we will be pleased to serve you 
whether you are a resident or a tourist 

• General Merchandise • Souvenirs • Meat Market 
Office & General Merchandise (867) 872-2345 
Clothing & Dry Goods (867) 872-2567 
Fax: (867) 872-5304 

FORT SMITH, NWT- "Canada’s Last Frontier” 
Distributors of the Alberta Native News 
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ANFCA funding 
conference 
explores new 
strategies for 
growth 

by John Copley 

The Alberta Native Friendship Centre Association 
(ANFCA) recently completed its fifth successful 
Biannual Funding and Information Conference, an 
event initiated a decade ago to help ensure that the 
organization’s continued progress and strong growth 
remains in line with its mandate and overall objec- 

The three day conference, accompanied by a mini¬ 
trade show that included a variety of information and 
sales booths, offered participants a choice of twelve 
different sessions and six information-packed work¬ 
shops. The one-hundred delegates participating in the 
three day event, which was held in West Edmonton’s 
Fantasyland Hotel from February 19-21, heard from 
more than fifty special guest and keynote speakers, 
including Alberta Aboriginal Affairs Minister, Pearl 
Calahasen, who welcomed and spoke to the gathering 
after participating in the event’s Opening Ceremonies. 

“This year’s conference theme. Think Outside the 
Box, was another huge success for us,” said ANFCA 
Executive Assistant Kristie Gross, who coordinated 
the mid-winter event. “The theme fell right in line 
with the goals of the organization and reflected an 
approach that reaches beyond traditional funding 
strategies to successfully develop, enhance and deliv¬ 
er projects and services.” 

Conference participants were encouraged to seek 
new and innovative ways to address their diverse and 
dynamic needs and in doing so helped one another to 
discuss, and inevitably discover, a whole range of new 
\vays and means to generate funds and develop suc¬ 
cessful programs and initiatives. 

The conference, added Gross, “was designed to 
ensure that programs had added flexibility and that 
participants had an abundant selection of interesting 
and informative topic areas to choose from.” 

Participants at this year’s event came from every 
comer of the province, and from as far away as 
Vancouver and Ottawa. 

“The turn-out for these biannual events is always 
good,” said Gross, “and this time was no different. 
This conference, as in the past, dealt with topics and 
issues that are of major concern to Native communi¬ 
ties, organizations and businesses.” 

This conference, remarked Gross, “will be one to 
remember, and that’s because every participant was 
able to expand his or her knowledge, and hopefully 
their horizon. Think Outside the Box was once again 
filled with an impressive list of presenters whose 
information provided vital knowledge for everyone in 
attendance. Our delegates were able to gain up-to-date 
information and insight into both the practices and 
availability of current funding and resource opportu- 

Health, strategic planning for fund development. 
Elders and seniors, education and employment, eco¬ 
nomic environment/development, community devel¬ 
opment, art and cultures, youth, justice, corporate and 
foundation funding, federal contracting and procure¬ 
ment, recreation and sport, foundation funding and 
social issues are some of the key subject areas that this 
year’s Think Outside the Box conference covered on 
its busy agenda. 

The twelve topic sessions were organized into a 
series of ninety minute time slots while the three 
workshops, which were designed to allow participants 
the opportunity to enhance both skills and knowledge, 
ran for seventy-five minutes each. 

"Participants attending these sessions,” assured 
Gross, “left the conference with a wealth of valuable 
information on funding sources and support services. 
By participating in the sessions and workshops dele¬ 
gates were able to leam better techniques and better 
ways of delivering both products and services to their 
communities.” 

Two lunches and daily nutritional snacks were pro¬ 
vided for all registered participants and those who 
stayed for the noon meal were treated to live enter¬ 


tainment by the Edmonton Metis Cultural Dance 
Society and the White Buffalo Dancers and 
Drummers Society. 

Presenters and guest speakers from the provincial 
and federal governments, industry, foundations, cor¬ 
porations and the private sector all came together in 
Fantasyland's conference rooms to offer their infor¬ 
mation and expertise to an enthusiastic and knowl¬ 
edgeable crowd of conference participants. 

“We are truly fortunate to once again have had so 
many wonderful speakers and presenters," acknowl¬ 
edged Gross, who also commended ANFCA staff for 
their “dedication and hard work” in helping to ensure 
that this year’s event, like those in the past, turned into 
yet another successful venture. 

The Think Outside the Box conference was spon¬ 
sored by Aboriginal Affairs and Northern 
Development and the Harry B. Cohen Foundation of 
Calgary. The lengthy list of presenters included 
Winston McConnell, Wild Rose Foundation; Michael 
Yee, Alberta Heath and Wellness; Shannon Armitage, 
Business Link Service Centre; Debra Welch, Status of 
Women Canada; Brenda McDonald, Indian and 
Northern Affairs Canada; Michelle Legault, Canada 
Council for the Arts; Amanda Perry, TD Canada Trust; 


Jerry Osmond, Museums Alberta; Hope Hunter, Wain 
Foundation for Families and Children and Lynn 
McNeil, Canadian Natural Resources Ltd. 

“The conference,” concluded Kristie Gross, 
“offered every participant an excellent opportunity to 
network with others, to create interactive working 
relationships and partnerships and to leam first hand 
from experts and professionals who specialize in the 
development, enhancement and delivery of services 
and products." 

The Alberta Native Friendship Centre Association is 
an Edmonton-based organization which provides 
umbrella services to the province’s eighteen 
Friendship Centres. Committed to improving the 
quality of life for Aboriginal people in both urban and 
rural environments by supporting self-determined 
activities which encourage the development of human 
and community resources and the improvement of 
socioeconomic and physical conditions, ANFCA also 
strives to promote better understanding and improved 
relations between Aboriginal and non-Aboriginal 
businesses, organizations and individuals. 

For more information about the conference contact 
Kristie Gross at (780) 423-3138 or email inquiries to 
anfca4@telusplanet.net. 
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THE ALBERTA NATIVE FRIENDSHIP CENTRE ASSOCIATION 

Kindly recognizes the valuable contributions of the following organizations 
and individuals for making the Fifth Bi-Annual Funding and Information 
Conference a success. 


The Business Link Service Centre 
Alberta Indian Investment Corporation 
Cardinal, Brockton & Associates 
Alberta Ecotrust Foundation 
Public Works & Government Services 
Canada 

First Nations & Inuit Health Branch 
Volunteer Alberta 

Alberta Sports, Recreation, Parks & 
Wildlife 

Wild Rose Foundation 
Alberta Health & Wellness 
Alberta Community Development 
Metis Nation of Alberta 
Alberta Historical Resources 
Foundation 
Health Canada 

Westrand Consulting Group Inc. 
Human Resources and Employment 
Status of Women Canada 
Alberta Community Council on HIV 
The Alberta Foundation for the Arts 
Human Rights, Citizenship and 
Multiculturalism 

Canadian Mortgage and Housing 
Corporation 

Alberta Council on Aging 
Department of Canadian Heritage 


Habitat for Humanity 
Indian and Northern Affairs Canada 
Edmonton Oilers Community 
Foundation 
Alberta Seniors 
The Banff Centre 
Alberta Future Leaders Program 
Canada Council for the Arts 
Alberta Gaming 

Freehorse Family Wellness Society 
Pe'Saskatew Minimum Security Facility 
TD Canada Trust 

Aboriginal Apprenticeship Program 
Alberta Solicitor General 
Alberta Learning 
National Crime Prevention Centre 
Apeetogosan (Metis) Development Inc. 
Aboriginal Business Canada 
Power Source Presentations 
AADAC 

Museums Alberta 

Oteenow Employment and Training 
Society 

Wain Foundation for Families and 
Children 

Canadian Natural Resources Ltd. 


A special thanks to Aboriginal Affairs and Northern Development and the 
Harry B. Cohen Foundation for both their time and contribution 
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Branding the Peace 


Peace Country initiative shifts 
into high gear on March 26 


the PCBA's first annual meeting will attract a cross-sec¬ 
tion of key people from throughout Alberta and B.C. 
Peace Country who represent agriculture, tourism, 
Aboriginal culture, producer groups, community cham¬ 
pions, municipal governments and economic develop- 





from the planning to the transition stage and that March your particular ’ 


1 0 wAe^e people come first 


^Prescription Servifc^v V V 

•Everyday Low prices 
•Quality Photofinishing 

Mackenzie • Chetwynd Locations \ 



SHOP EASY 


FOR ALL YOUR GROCERY NEEDS... 

we carry a full selection In all Departments at competitive prices 

•Supervalu - Chetwynd, BC 
•ShopEasy - Tumbler Ridge, BC 
•ShopEasy - Hudson Hope, BC 


YOUR COMPLETE FOOD SERVICE SUPPLIER q* | anc j 
Foods 


WRIGHTS 


FROZEN & DAIRY: 649 - 103rd. Ave. Dawson Creek, BC V1G 4J9 
GROCERY WAREHOUSE: 937-100 Ave. Dawson Creek, BC V1G 1W2 

PHONE (250) 784-1125 1-800-663-6637 FAX: (250) 782-4036 

Specializing in Supplying Delivering & Expediting lo llie Camps & Catering Industry 


tin us at the first annual^meet- transportation and logistics support and will also have 

tage of an initiative that will offer guidance, support and 
Doris Brocke says she's a d v j ce on export financing. Member businesses will 
encouraged by the support g a | n experience, knowledge and international contacts 
the initiative has been receiv- am j w j]i be able to participate in trade missions that will 

ing from regional businesses, piace on behalf of regional producers. On the 

organizations and cultural administrative side, PCBA members will be linked to 


groups 



Automobile and Truck Tires 

24 Hour Emergency Truck Service 


9410-100th Street 


have access to the PCBA data¬ 
base. Other benefits include 
access to PCBA office serv¬ 
ices such as fax machines, 
photocopiers, Internet con¬ 
nections, and even office 
space. Association mem¬ 
bers will also be included in 
the Peace Country People, 


Continued on Page 17 


An Education is a building block for 
self-reliance and independence. 
From 



Nortkiand 

SCHOOL DIVISION NO. 61 

Phone: (780) 624-2060 
Fax: (780) 624-5914 


g 1400 • Peace River • Alberta • T8S 1V2 


JOIN US FOR A CELEBRATION OF THE PEACE AND TO LAUNCH THE PEACE 
COUNTRY BRAND ASSOCIATION IN DAWSON CREEK, MARCH 26. 


TTX 
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building centre 

J e fi^ve jfe f your lumber” 

-SBSW 


Building Material • Hardware • Housewares 
Plumbing • Electrical • Seasonal Products 
• Paint 6 Decorating Center 
100% Locally Owned 
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British Columbia Peace Country businesses, and give 
them a competitive edge in the marketplace. By work¬ 
ing together as a strong and unified regional entity, 
every business can find a role in Branding the Peace. 
As a regional community, we need to solve consumer 
problems in order to increase sales and generate more 
revenues into the region. If we can help each other to 
recognize consumer problems, then perhaps we can 
also help each other to solve consumer problems. For 
example, for the forage enthusiasts that may mean pro¬ 
moting grazing conferences and environmental farm 
planning leadership; for the bison producers it may 
mean promoting the superior quality of Peace Country 
bison production practices and value-added products. 
For the Aboriginal community it may mean promoting 
Aboriginal tourism, western Canadian rodeo action or 
enhancing the authentic and often one-of-a-kind artis¬ 
tic accomplishments from an array of well-known and 
highly respected Native artists who make their homes 
in our First Nation and Metis communities. For the 
economic development officers it may mean promot¬ 
ing the concept that Peace Country means quality and 
authenticity. 

''No matter what the industry is or where the com¬ 
munity is located, we have ties that bind us together. 
Our goal is to have consumers come to recognize the 
Peace Country Brand logo and when they do, we want 
them to link that term with quality, a superior environ¬ 
ment and friendly, energetic people who have wonder¬ 
ful products and outstanding talents and a regional 
community that stands behind its business and agricul¬ 
tural sectors and encourages them in all they do." 

Regional Branding is as simple as it sounds and 
though there may be different methods that will have 
to be used to ensure that every member benefits by the 
Peace Country Brand logo, it's really just a matter of 
applying a logo to Peace Country products. First, of 
course, an agreed set of measures, such as logos and 
design styles, must be 
finalized to promote a con¬ 
sistent image of the region. 

To ensure the success of 
the Regional Branding ini¬ 
tiative the PCBA will also 
require a unique marketing 
approach that will allow 
both better returns for 
small-scale producers and 
increased opportunities for I 
larger producers to market j 
their wares internationally. | 


display booth at the AGM to promote their products 
and services and they can help build the initiative by 
nominating or by accepting a nomination to become 
involved on the Board of Directors. 

You can also participate by entering 
Design Contest. The contest winner will receive an 
award of $500, and by entering you will help the 
PCBA to understand what Peace Country means to 

"You can also volunteer your time on the Advisory 
Committee," suggested Brocke, "or Chair an Industry 
Working Group, share information and ideas, make a 
corporate donation, be pro-active and implement proj¬ 
ects that fit into the initiative or add your voice to the 
many others that believe that the Peace Country has 
enormous potential, pride 
and beauty that we want to 
share first regionally and 
then provincially, nationally 
and internationally. Finally, 
show some enthusiasm for 
the Peace Country - it's your 
home and you should be 
proud of it." 

Though the Kiwanis 
Enterprise Centre has been 
the driving force behind the 
Peace Brand initiative since 
day one, the organization 
will soon drop the adminis¬ 
trative-assistant role it's 
been playing for nearly four 
years and turn this unique 
marketing strategy to 
encourage and promote sus¬ 
tainable economic growth 
in Peace Country over to 
the Peace Country Brand 


,h TotL M mTre h a 2 born B^Iigthe 

Kiwanis Enterprise Centre at (250) 782-5745 or send a 
fax inquiry to (250) 782-5448. Email can be directed 
to entprise@pris.ca 



REFURBISHED USED HOMES Family Owned & Operated 

^_ Toll Free Alberta & BC 1-877-504-5005 
Established 1974 

wm (780) 402-3170 


Rental Equipment ltd. 


RENTAL CENTRE 


OILFIELD/CONTRACTOR/HOMEOWNER 

★ GENERATORS * COMPACTION EQUIP. * PAINT SPRAYERS 
* BOBCATS * CONCRETE EQUIP. A TILTERS * MOWERS 
* PUMPS SCAFFOLDING ★ TABLES & CHAIRS 


24 HOUR SERVICE (780) 624*1577 

(780) 926-3667 
9801 Rainbow Blvd. 

High Level, AB 


Fax: (780) 624-1578 
7418100 Avenue 
Peace River, AB 


Pine Rim Holdings ltd. 

(GRAVEL DIVISION) 

Russ Young . s^&GroVel 

David Gayso • Custom Crushing 

P.O. Box 601), Chetwynd, BC VOC 1 JO 
Phone: (250) 788-9499 Fax (250) 788-2086 



INDUSTRIAL TRAINING 


Northern Lights College 



NORTHERN LOCATION... GREAT DESTINATION 


The Town of Peace River offers its citizens and 
guests full service in a beautiful valley setting. 
Your tourism experience is highlighted by boat 
tours, festivals, rodeos, parks, full service 
campgrounds, skiing, a hundred kilometers of 
hiking trails, and excellent hunting and fishing 
opportunities. 


Come and see all we have to offer! 

CONTACT US! 

http://town.pecceriver.ab.ca 
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Peace Country communities in 
Alberta and B.C. join new strategy 

by John Copley 

For nearly four years the Kiwanis Enterprise Centre celebrate this new initiative and to help vote in the 
(KEC) in Dawson Creek, B.C. has been developing organization's Board of Directors. This is an opportu- 
and promoting an exciting new economic development nity to get involved in something positive, something 
strategy known as Branding the Peace. The massive new. It is an opportunity for every business and corn- 
undertaking, which organizers call "an innovative munity leader in the region to come together and work 
project dedicated to developing and promoting a strat- together toward a common goal - and that's to revital- 
egy that encourages a marketing advantage for the ize the way in which we are perceived by the local, 
Alberta and British Columbia Peace Country," was regional, provincial, national and international busi- 
first initiated in 1999. On December 30, 2002, the ness, political and private sectors. Peace Country has a 
KEC announced that the Peace Brand business plan remarkable history, but it is becoming increasingly 
was completed and the date for the First Annual more difficult for regional businesses to compete on 
General Meeting of the newly formed Peace Country the national and international stage without an identity 
Brand Association (PCBA) was set for Wednesday, that people can relate to." 

March 26, 2003. McDonald's has the arch. Nike has the check mark. 

"We'd like to thank the regional business and com- Warner Brothers has its roaring lion. Every successful 
munity leaders who've been involved in the project venture needs an identity, a sign or symbol that acti- 
since the beginning," said KEC Manager, Doris vates the trust-gland and encourages the buying public 
Brocke, in an interview with Alberta Native News, to remember the many positive experiences it has had 
"and we'd like to encourage the entire economic sector when dealing with a particular company, or a particu- 
in the Peace Country regions of B.C. and Alberta to lar brand of merchandise. 

join us at the first annual meeting on March 26 to help "We believe the initiative has tremendous potential," 
remarked Peace River Mayor Lome Mann in an 


FOX CREEK COMMUNITY 


vn of Fox Creek was founded July 19 
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Tel. Bkg: 1-800-465-2422 


Baldwin Appraisals 

Peace River Office 


TED JOHNSON Box 6691 

Ph: (780) 624-5337 Peace River, AB 
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TOTAL 

F OILFIELD RENTALS LTD. 

GENERAL OILFIELD TRUCKING 

• Pickers up to 25 ton • Winch Tractors • Air Ride Trailers 
•ScrewIn Piling Service 

OILFIELD RENTALS 

• 400 BBL Tanks • Shale Bins • Surface Sump Tanks • Rig Mats 

• Caterpillar Loaders • Bridges • Vapor Tight Testing Eguipment 

• Portable Flaring Eguipment • Flow Back Separators 


"The initiative should provide some added bene¬ 
fits to an already strong and vibrant agricultural com¬ 
munity and if everything goes as planned, the Peace 
River and area business community will soon be com¬ 
peting on the international stage. The Peace Country 
Brand initiative is a unique undertaking because if you 
want to have a world-class reputation, you must first 
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be dealing on good terms and with quality merchan¬ 
dise within the global marketplace. We are excited 
about the opportunities that this project can bring to 
our region, now we just have to step up to the plate and 
hit a home run. From what I’ve been hearing from the 
local business community, it seems that this is one eco¬ 
nomic growth initiative that will get the support it 

The Peace Country Brand Association is a non-prof¬ 
it, membership-based organization, and as such needs 
the input and participation of its members if it is to 
generate the goals and meet the objectives that the 
organization has set for itself. 

"People, we need people," stated Doris Brocke. 
"That's what will make this initiative successful. The 
more communities, businesses, organizations, cultural 
groups, and private entrepreneurs that get involved, 
the better. We've had good support so far and anticipate 
that that support will grow even stronger as the days go 
uy; this initiative is a positive step to creating a special 
niche in the market place for Peace Country products." 

Fort St. John Mayor Steven Thorlakson, said that the 
Peace Brand initiative will "enhance the agricultural, 
business and economic development sectors in both 
provinces," and that it will "help to create a willing¬ 
ness for people here and elsewhere to purchase Peace 
Country products." 

In an interview, Mayor Thorlakson said that "initia¬ 
tives are created in an atmosphere and effort of good 
will but without a solid foundation, without the input it 
needs to survive, an initiative quickly becomes just 
another work project. If the Branding the Peace initia¬ 
tive is to succeed, it will take a united effort, common 
goals and a determined leadership; most important, it 
Continued on Page 19 



Servicing clients in the Oil & Gas Industry, Logging, 
Farming, Retail & Service Sector in Northern BC 

DG Smith, CA* (Partner) ToU-free: 1-888-840-0777 

JT Ziebart, B. Comm., CA* (Partner) Tel: (250) 787-0777 
TL Hermans, CGA (Principal) Fax: (250) 787-1777 

Incorpora edProfessionals Suite2 10, 9711-lOOth Avenue 

www.dgsca.com Fort St. John, BC VIJ 1Y2 


Sunni-Jeanne Walker 

Accounting Services 
Bailiff 


Box 250, Manning, AB TOH 2M0 
Office: (780) 836-3820 Fax: (780) 836-3825 


1 I C€ E ¥ D © y 

ENGINEERING LTD. 

• Water Resources • Municipal 

• Subdivision Development • Structural 

• Preserved Wood Foundations 

( 780 ) 624-5654 

10010 - 98th Street, 

Box 5003, Peace River, Alberta T8S 1R7 
FAX (780) 624-1078 


URBANSYSTEMS. 

PLANNERS • ENGINEERS • LANDSCAPE ARCHITECTS 

Urban Systems has been privileged to work with 
First Nation tommunilies throughout British 
Columbia and Alberto for over 25 years. 
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District of Chetwynd 


Peace Country Communities 

continued from page 18 

will need the support of every sector, every community 
and every business in the region. This a real opportunity 
to enhance our economic strength and to generate an idea 
and an ideal that will tell potential buyers of Peace 
Country products that we not only have quality and con¬ 
sistency in our product lines, but also professional 
integrity and a desire to produce nothing less than first 
class merchandise.” 

Branding the Peace is an innovative project that has 
dedicated itself to developing and promoting a better 
economic atmosphere and increased opportunities in the 
marketplace for Peace Country products. Once the stan¬ 
dards have been set for Peace Country Brand products 
(the new Board of Directors will establish working com¬ 
mittees after they elected on March 26) local and region¬ 
al businesses that come on stream will have a tremen¬ 
dous advantage and numerous benefits. 

"It will definitely create a viable tool through which 
our business communities will be able to identify them¬ 
selves, their products and their regions to the world," 
closed Mayor Thorlakson. "I can certainly see where the 
Peace Brand initiative could be beneficial to this partic¬ 
ular region of country; if the world only knew, for exam¬ 
ple, that next to the state of Oregon, we produce tire most 
and best lawn seed in North America, our sales could 
soar. These are the types of profiles we need the global 
marketplace to see. We support the initiative and are con¬ 
fident that with the right input the sky's the limit." 

Tim Caton is the Vice Chair of the Chetwynd and area 
Economic Development Commission and the elected 


member of the Peace River Regional District Board, 
Electoral Area E. He endorses the Peace Brand initiative 
but says it’s too early to tell whether or not the project 
will work as well in one community as it will in another. 

"1 am definitely in favour of any viable initiative that 
is designed to improve the economic and social well¬ 
being of Peace Country communities and business 
endeavours," said Mr. Caton, "but I'm just not certain 
how the Peace Country Brand can be utilized by wheat 
producers, beef ranchers and such. An identifying prod¬ 
uct label will be an asset when it is attached to a product, 
but how that brand can be attached to a grain-car full of 
wheat or a feed lot full of beef is uncertain.” 

"We have many challenges and uncertainties in front 
of us and that is just one of them" answered Doris 
Brocke, when asked to respond to how the Peace Brand 
logo would be attached to such things as grain ship¬ 
ments. "Over the past several years there have been 
many obstacles to overcome, and we have made signifi¬ 
cant progress. There's an age-old adage that says nothing 
worthwhile comes without some difficulty, and this proj¬ 
ect is just another example of that. As we've said all 
along, this initiative will take a united effort, a little 
patience and a lot of faith, but in the end these problems 
will be overcome." 

The Peace Country Brand 
logo hasn't been designed just 
yet, but there is a contest cur¬ 
rently underway that offers a 
$500 prize to the person or 
group who comes up with the 
winning solution. In the end, 
wheat producers and other 
agricultural product suppliers 


may have to attach the logo to their letterheads, 
brochures and other such paper products that producers 
mail out to their prospective clients. Of course, members 
of the Peace Country Brand Association also have access 
to the organization's database and to the Internet and will 
be included in a variety of other merchandising newslet¬ 
ters that will be generated by the PCBA. 

More than 50 communities, 18 Municipal Districts, 
four tourism zones and 30 Aboriginal communities fall 
within the Peace Country boundaries of B.C. and 


EC’s Northeast Regional Service Centre 


Contact Mayor 
Steve Thorlakson or 
John Locher, City Manager 

The City of Fort St. John 
10631 100th Street 
Fort St. John, BC VIJ 3Z5 
Tel 250-787-8150 Fax 250-787-8181 

www.cityfsj.com 

Work, live and play the “Energetic Way” 


FortstJohn 

i The Energetic City 


waiting to be discovered... 
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RENTALS • SALES • CONSIGNMENT • USED • LEASING 


HONDA AUTOMOBILES 

ARCTIC CAT-SUZUKI 

ALJO • PALOMINO • NOMAD • OKANAGAN • RV’ 
8706 - 100th Ave. Tel: 250-785-1293 

Fort SI. John, BC V1J1X1 Toll Free: 1-800-663- 


nrr 


Northern Metallc Sales 
(Chetwynd) Ltd. 

4831 S. Access Rd. Chetwynd, BC V0C 1 JO 
Bus: 250-788-9162 Fox: 250-788-3324 
After Hours Cell 250-788-5764 


• Air Compressors • First Aid Kits * Supplies 
ullcs - Sales 8 Service • Safety Supplies • Safety Clothin3 
Ire Rope • Tools - Hand - Air - Electric • Husquama 


Residential * Commercial 


Let The Alaska Experience Embrace You 

s‘:>. 


Heritage Rooms At Reasonable Rates! 

55 paces South ol the Mile Zero post downtown Dawson Creek 
Hotel: (250) 782-7998 * Cate: (250) 782-7040 * Fax: (250) 782-6277 
For great gift ideas & information ★ Website: alaskahotel.com 

Enjoy Our Peace Country Cuisine 

Your Favourite Entertainment Destination 

Live music 6 nights a week 
Karaoke with Steve Voyce Mondays. 



TRAVELLERS 


MOTOR HOTEL 



• COURTESY AIRPORT LIMO SERVICE • BANQUET & MEETING ROOMS 
YOUR CONVENTION CENTRE OF THE NORTH 

“COME PLAY WITH US" 

CaU toll free 1-800-661-3227 

res?) CT80) 624-3621 — 

FAX LINE (780) 624-4855 
KSIMM 9510 -100th Street, Box 7290 

Peace River, Alberta T8S 1S9 Hi 
E-mail: travell@telus.net 

\_Visit us: www.travellershotel.com / 


OFFICE SUPPLY CENTRE OF THE NORTH 

PH: 1 -800-661-3096 FAX: 1 -800-661 -3097 

9709 -100 STREET 9810 -100 AVENUE 

PEACE RIVER, ALBERTA HIGH LEVEL, ALBERTA 
PH: 780-624-1303 PH: 780-926-2611 

FX: 780-624-4155 FX: 780-926-4610 


NORALTA REWIND 

Celebrating 10 years of continuous 
remind service and the best 
quality sales and service 

Electric Motor Sales Rewinding up to 300 HP 

Service & Repair Dynamic Balancing 

Pump Repair New Motors 

Electrical Testing New Pumps 

Vibrations Analysis Electric Tool Repair 

Ph. 780-624-4393 Fax. 780-624-8940 


Peace River School Division No. 10 


PeaceRiverSD@prsd.ab.cE 



ISSLVrfi 

I MALL 
HOURS 

Over 25 Comfort Controlled Stores With Free j 

LheJ 

Parking For Your Shopping Convenience 

Frida, 

Admiivstralion Office g m g 3rdAvmg 1 

I 9:303m-9:OOpm II 

250-785-3537 FM&John.BC 


Your Community Minded Mall 

Ljsj] 

I PACIFIC WESTERN 

~n 




Chetwynd, 


BRITISH COLUMBIA DIVISION 

• Industrial & Commercial • Lease and Charter 
• Coaches 

• School Buses • Vans 

Transporting our most valuable asset... 
the children of British Columbia 


L 


ALL SPORTS FOR ALL SEASONS 


ONES TAR SPORTING GOODS 

5028 - 50TH AVE., Chetwynd, BC 
Phone: (250) 788-1850 
Fax: (250) 788-1840 


Phone: (250) 785-1992 

Fax:(250)785-1510 
Email: culture@ocol.com 
I0015-100th Ave.. Fort Sr. John, BC 


North Peace 
Cultural Centre 

• Artspace Classes 

• Art Gallery/Giftshop 

• Convention Facilities 

• Ticket Information 

• Cultured Cafe 
•413 Seat Theatre 

• Public Library 


4L 



NORT H PEACE SAVINGS & 

CREDIT UNION 


Marketing the Peace Country 

for Sustainable Economic Growth 

Peace Air 


1 - 800 - 563-3060 


www.peaceair.com 


n )A £/fs>, When home is not a safe place.. 
¥ Jrz~=n~-CT' we are here to help! 


- _, The PEACE RIVER REGIONAL 
WOMEN’S SHELTER 
'£ !_!”> in Peace River, Alberta offers 

• a safe place U> stay for abused women and other 

• a confidential, 24-hour help and support line on abuse- 

• a child support program for children staying with their 
mothers; 

• support, advocacy and information on family violence 

• follow-up visits for women setting up their own 
households 

• a weekly support group for women wishing to discuss 
personal issues in a confidential setting 

CALL TOLL-FREE 1-877-624-3466 


FORT MOTORS LTD. 

SERVING THE NORTH PEACE FOR OVER 40 YEARS 

Sales - Leasing • Parts - Quality Care Service 









































































March, 2003 Alberta Native News 


B.C. Metis strike deal 
with CUPE Local, 
province, Dawson Creek 


by John Copley 

On November 1, 2002 the Metis Provincial 
Council of B.C. (MPCBC) entered into a partnership 
agreement with the City of Dawson Creek, the 
Province of British Columbia and CUPE Local 2403. 
The new partnership, which will see the four groups 
working together to develop a viable Aboriginal 
employment initiative, is one of several new agree¬ 
ments signed in western Canada during the past sev¬ 
eral months that is designed to increase employment 
equity and opportunity for Metis and First Nations 
workers. 

“The truth of the matter,” explained MPCBC 
Executive Director, Tim Low, in an interview with 
Alberta Native News, “is that Affirmative Action 
(and/or) Employment Equity initiatives and pro¬ 
grams, although well intentioned, have had limited 
success to date. Aboriginal people in British 
Columbia represent about four percent of the overall 
population, but they still make up less than two per¬ 
cent of the overall workforce. Figures indicate that 
within the public sector the participation rate by 
Aboriginal people is about 2.3 percent, but in reality 
the majority of these positions are auxiliary positions 
and most are extremely vulnerable and tend to have 
very limited opportunity for advancement.” 

Another figure that concerns Tim Low is the one 
that says approximately 48 percent of Aboriginal 
people in the province are under the age of 15 years. 

“That means that during the next 15 years this 
young population will become a very large segment 
of the provincial workforce, and of course major 
consumers of private and public sector goods and 
services. We need to make certain that this maturing 
population has the opportunity to become active con¬ 
tributors; by developing and utilizing a bona fide 
plan of action today, we can help ensure that tomor¬ 
row isn’t just another day of fading hope, but instead 
a day where dreams have become reality and accom¬ 
plishment is common.” 

One of signatories on last fall’s Partnership 
Agreement, Dawson Creek Mayor Wayne Dahlen, 
said that by entering into the Agreement, the City of 
Dawson Creek “hopes to become an employer of 
choice for Aboriginal job seekers.” He said he wants 
the city to be acknowledged as a workplace free of 
systemic barriers based on race or culture. 

Mayor Dahlen stressed that the agreement is not a 
preferential hiring practice, but “a partnership to 
share information, a commitment to fair and open 
hiring practices and decisions based on merit and not 
racial origin or family connections.” He said that 
Dawson Creek’s commitment is to have a barrier free 
workplace where no one is denied opportunity on the 
basis of their cultural heritage. 

“There are, of course, many steps to take and many 
obstacles to overcome before we realize the fulfill¬ 



ment of the goals and 
objectives that this new 
Agreement has been 
designed to imple¬ 
ment,” said Tim Low, 

“but we are confident 
that by working togeth¬ 
er with our partners in 
this joint venture, it 
won’t be long before 
the light at the end of 
the tunnel opens up to 
become a bright win¬ 
dow that will help lead 
our youth into a future 

employment ^Tj^^SS3r5S53" 


Historic signing of the Aboriginal Employment Partnership Initiative in 


Business Solutions 



organizations of the region 
with an entrepreneurial 
focus tor sustainable 
diversified, value added 
economy." 


Self Employment 

Assistance 

Pre Entrepreneurial 

Planning 

Skills Training 

Business Counselling 


Making Small Business 
Big Business in the 
Peace Region 



Continued on Page 22 


L-R: Robert Leon, CUPE Local_ 

Dawson Creek, Earl Belcourt, Vice-President 
Minister, Ministry of Community, Aboriginal and Women's Service’s' 


'CBC and Bob de Faye, Deputy 


ti 


Dawson Greek 


PARTNERSHIP AGREEMENT 

Between the City of Dawson Creek, the Metis Provincial Council of British 
Columbia, the Province of British Columbia, and CUPE Local 2403 

The parties in this Agreement agree to work together in the development of a 

partnership for Aboriginal Employment. 

The parties further agree the development of such a partnership will require the 
establishment of a relationship involving close cooperation between the parties 
having individual and joint rights, responsibilities, and authorities in an 
environment that reflects and fosters: 

• Fairness and equity 

• Consistency of approach 

• Mutual respect and dignity 

• Open communication 

• Trust 


Programs to facilitate constructive race and cultural relations. 

Aboriginal employment and career development. 

Linkages to the Aboriginal workforce. 

Programs to promote employment opportunities for Aboriginal people. 
Business development initiatives of mutual benefit to meet a need within the 
community which generate an opportunity for Aboriginal employment. 
Develop an action plan indicating both short and long te 
Also included in this are: 

- co-ordinated progress of the agreement 

- co-ordinated results of the agreement. 


Signed this 1“ day of November, 2002. 


On behalf of the ' 


City of Dawson Creek 






ilf of the 

Aboriginal Employment 
Partnership Initiative 
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B.C. Metis strike deal 

continued from page 21 

The Agreement, signed just four months ago, is pro¬ 
ceeding as planned. A main steering committee has 
been set up in Dawson Creek to help oversee the imple¬ 
mentation of the Agreement and another sub-commit¬ 
tee is setting up an education program designed to 
enhance cultural awareness in the workplace. 

“The main steering committee is currently looking at 
the city's long range plan," explained Greg 
Dobrowloski, Director of Development Services for 
the City of Dawson Creek. “By looking at the potential 
development of the city ten years down the road, we'll 
have a better idea of how and what type of programs 
we need to implement now.” 

Other partners who will play a lead role in the new 
Agreement include the Northeast Region of the Metis 
Council (Region 7) and the Northeast Native 
Advancement Society; both organizations are holders 
of AHRDA (Aboriginal Human Resources 
Development Agreements). The City of Dawson 
Creek, as well as members of CUPE, members of the 
Aboriginal community and the Firefighters Union will 
also sit on the committees. 

“The MPCBC,” explained Tim Low, “has negotiated 
a business partnership with the Province of British 
Columbia that facilitates the development and imple¬ 
mentation of an Aboriginal employment/economic 
development strategy in BC. This strategy gives each 
partner a definitive return on their investment.” 

In British Columbia, approximately $45 Million in 
training funding has been devolved to the Aboriginal 
community through Aboriginal Human Resources 
Development Agreements (AHRDA). The MPCBC 
sees this employment development strategy as a way 
for the AHRDA holders to focus resources on real 
employment and business opportunities based on the 
information obtained from targeted employment sec¬ 
tors through the employment partnership agreements. 

"We want to ensure that Aboriginal people qualify 
and compete for employment and economic opportuni¬ 
ties on a level playing field," explained Low. “The 



jvttle Prairie Cafe 


located in the Old 
Pine Cone 

522if-S3 north Access Road 
Chetuiynd, BC 
250-788-3471 


'Dining here is just like home! 


Education is the hey to a bright future, 
From Isaac and Staff at 

TIRECfc 

LA CRETE TIRE & 

Complete Tire & Automotive Service 
Wheel Alignment • Exhausts • Brakes • Front End 
Roadside Tire Service • Batteries & Shocks 
Most major brands ot tires (passenger, truck & Industrial) 

Ph. (780) 928-3858 La Crete, AB Fax. (780) 928-2907 




Largest Health Store 
in Northern BC 


Keeping customers happy and healthy across " 
BC, Alberta and the Yukon 

• Vitamin and Herb Supplements • Books 

• Organic Produce • Juicers • Bulk Foods 

• Teas • Organic Breads, Grains and Flours 

• Food Dehydrators • Aromatherapy 

• Sports Nutrition • Cosmetics 

• Allergy-free Foods • Homeopathy 

Steve* & Trish Brousson Owners 
* Steve is a Registered Nutritional Consultant > 
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MPCBC will share Employment Partnership 
Agreement information with the other eleven.AHRDA 
holders in the province and will coordinate communi¬ 
cation flows with targeted employers. This has the 
potential to enhance the success rate of all AHRDAs on 
the province by providing all Aboriginal people in the 
province with essential information to make informed 
investment decisions for their human resource devel¬ 
opment capital.” 

Building business partnerships, integrating 
Aboriginal people into the workforce and economy by 
creating an equal playing field are the keys to the ini- 

“The initiative focuses on working with employers to 
identify employment needs and remove existing barri¬ 
ers to Aboriginal employment in the workplace," con¬ 
tinued Low. “The initiative works from the assumption 
that all employment and economic opportunities 
should be available and realistically accessible to 
Aboriginal people, and Aboriginal people should have 
decision-making control over which opportunities they 
wish to pursue." 

The initiative seeks to develop partnerships that sup¬ 
port fairness, respect and dignity, trust and open com¬ 
munication. The partnership with the province achieves 
its goals by forming a steering committee made up of 
representatives from the stakeholders involved. The 
employer typically appoints personnel from its human 
resources and procurement departments. The 
Aboriginal community will be represented by the 

it LEECE-NEVILLE PRESTOLITE DELCO 

I Best wishes to First Nation and Metis families 

W for a happy and safe Easter 

0 Scene St ant 

1 /tcUo- Stectnic 

z by ski hill 

O 10302 - 90th Street , 

| Peace River, AB (780) 624-2332 c 

2 or Call toll free 1-888-570-2332 

STARTERS - ALTERNATORS - BATTERIES 




CANADIAN 

NATURAL 

RESOURCES 


Canadian Natural Resources is a senior oil and 
natural gas exploration, development and 
production company, active in the Peace 
Country. 


We believe that ethical, socially responsible 
operations and environmental stewardship are 
integral to our operations. 



MPCBC and the local ARDHA. Employee unions are 
also represented and become part of the solution. 

“The Partnership will be successful,” predicted Low, 
“because each stakeholder will be responsible to the 
steering committee to implement change or communi¬ 
cate information within their own spheres of influence. 
They can each concentrate on what they can do rather 
than on what the others must do.” 

Why did the Metis Provincial Council of B.C. decide 
to go with the AEPI? 

“The initiative,” explained Low, “is based on a 
model developed in Saskatchewan. They have thirty- 
nine agreements in place and the program is a success. 
They have increased Aboriginal employment and are 
actively fostering Aboriginal business development.” 

Saskatchewan's AEDP program has been cited as one 
of the “Best practice case studies” in Corporate 
Aboriginal Relations by Hill Sloan Associates Inc. of 
Toronto. 

MPCBC has been actively communicating this ini¬ 
tiative since the spring of 2002. The response to the ini¬ 
tiative is positive and hence the infrastructure to 
administer the program is in place. 

“The win, win results of the initiative will mean long 
term success,” closed Low. “The employer has access 
to educated, qualified applicants from the local com¬ 
munity to compete for anticipated job vacancies. The 
Aboriginal community can focus their existing training 
funding and provide information, from Aboriginal 
friendly employers, about real job opportunities.” 

Employers who'd like to get involved in the AEPI 
initiative can do so. The Province of B.C. and the Metis 
Provincial Council of BC are both currently promoting 
employment integration for Aboriginal workers. 

Further information regarding the Aboriginal 
Employment Partnership initiative may be obtained by 
contacting Tim Low at: tlow@mpbc.bc.ca or by calling 
the MPCBC main office at (604) 801-5853. 


In continuing your education, you pave 
the path for your future. We salute you. 

SWAB-CO i„c 

Beaverlodge, AB (780) 354-3052 

Fort St. John, BC (250) 787-5558 

Whitecourt, AB (780) 778-3095 


mg 


_.om< 

hardware 
building centre 

La Crete, AB Mon-Thurs, Sat 8-5:30, Fri 8-8 

Sporting & Camping Goods 

IS Home furniture 

Housewares 

TOY5 

Ph (780) 928-3750 Fax (780) 928-2355 
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Focus on Education 


Mechanical engineer ZT S ™Z P \ 

ft All i great career 

career lor Alberta 

student isrS"£ 

financial assis- 

byH.C. Miller tance has been 

When Cole Nychka was growing on the family farm ed t will ^oolv'to 
a. Beaverlodge, some 43 kilomefres west of Grande “ ork w"h AU^ce when ” 
Prairie, he occasionally helped with machinery duat alth h 1>m not 
repairs, a necessary part of the labour and mainte- makin la * s just 

nance on every farm ODeration. Tndav after eomnlct- ... , 3 F J “ * 


n every farm operation. Today, after complet- umll 
ing three years of his Mechanical Engineering Co-op some m 
program at the University of Alberta, his increased trough 


knowledge allows him to comprehend the mechanics he 
of the machine. "Now I understand the theory behind Th g 20-year-old 


have experienced 
are job placements 
:he co-op program," 


it," says the Metis man, adding that he enjoys sharing 
his newfound knowledge with his dad. 

The co-op program that he is attending is valuable 
' n that it has 


"Most students take their whole four years of 
sity studies and then go out to work. I’m able to expe- C o Urses " but' 
rience different job opportunities, such as a recent 
placement at Syncrude in Fort McMurray, and an 
employment position at Alberta Energy Company, and 


grad- 

2005. In the mean¬ 
time, his university courses 
are stimulating. "I like 
physics and math, such as 
my first and second year 


studying practical applies 



ir , ,, „ ovcu mole," he says. Examples include learning about 

start to get a feel for what s out there in my area of fluid flow , the fluids in ; and compos f tion of 
expertise, he explains. The co-op work has an added . ... ... . . 


is oils. Students also study ci 


helps pay his school engineering courses, which are specialized profes- 
their own right, but the engineering technolo- 


benefit 
expenses. 

T, ,, . . .... sums in men uwn rigm, oui 

Nychka also appreciates monetary help from g ie s overlap in their appli- 
Alliance Pipeline s Aboriginal Awards Scholarship cations and it>s im " nt 
Program. The award provides financial assistance to t0 understand , hem all. "It 
Canadian Abongmal students pursuing post-second- gives us a much broader 
ary education that will help prepare them for employ- scope » he says 
ment in the oil and gas industry. Alliance Pipeline Nychka encourages other 
awards ten scholarehips annually under this program students 

and Nychka was pleased when he found out he w=* ... 


can survive university life 
by joining a club, whether 
’ it’s inter-mural sports, or 
any of the others present on 
campus. It gives you a bal¬ 
ance so you aren’t studying 

some great friends. And it’s 
fun," he says. Joining the 
engineering club gives him 
social contacts with students 
he would only see in a tight¬ 
ly scheduled classroom 
atmosphere otherwise. 
"Knowing a lot of people 
makes you feel at home. It 
doesn’t matter where I go on 
campus, I see someone I 
know," he adds. Aboriginal 
student groups, conferences, 
and activities are available 
as well, although Nychka 
has only recently begun a 
journey of discovery, having 
learned at the age of 12 that 
he was of Mdtis descent. 

"I hope to discover more 
about my culture as time goes on," he says. "It’s a her¬ 
itage of which I am proud, and I’m looking forward to 
learning more about the Mdtis culture as I continue on 
through my career.” 


In continuing your education, you pave the 
path for your future. We salute you. 

From the management and staff at 

Baker Funeral Chapel Inc. 

5302 - 50 Avenue, Wetaskiwin, Alberta T9A 0T1 


Jason Wombold 
Owner/Funeral Director 


Phone: (780) 352-2501 
Fax: (780) 352-8426 


• Part-time Community-Based 

Aboriginal Teacher Education 
(Jue ervs At Queen's University Faculty of Education 

Queen’s University, Faculty of Education offers a unique special track program in Aboriginal 
Teacher Education. The program features courses with Aboriginal specific content as well as 
mainstream theories and provides practicum-teaching placements in First Nation and provinci 
schools in Ontario. The Aboriginal Teacher Education Program (ATEP) is constituted as both 

Masses are delivered to several community-based regions across Ontario. Currently, classes a 
offered over a two year period in the Omushkego Education ATEP (OE), which is located in 
the Western James Bay Region. A two-week block of curriculum courses on the Queen’s 
University’s education campus in Kingston is required during the first summer of enrolment. 
The part-time ATEP track program is available to candidates who have completed a minimuir 
of grade 12 or equivalent as well as people who hold undergraduate degrees. Successful 
candidates will receive either a Diploma of Education or a Bachelor of Education. Many 
candidates who receive a Dip.Ed have gone on to work on an undergraduate degree. 

*This option is especially suited to mature students, people who are currently employed but 


For an application or further information, please contact 

The Aboriginal Teacher Education Program Office 
Faculty of Education’ Queen’s University Kingston, ON K7L 3N6 
website: educ.queensu.ca/~atep/atep.html 
tel: (613) 533-6218 or 1-800-862-6701 • Fax: (613)533-6584 



Congratulations to all nominees 
and recipients of the 
2003 National Aboriginal 
Achievement Awards 
in their pursuit of success. 


a\Jc.\ar\ez.£. 

pipeline 

Be aware. Take care. Call before you dig. 
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Census shows Huge Increase 
in Metis population 

The recent release of Statistics Canada's Census census, the respondents who identified as 
data on Aboriginal peoples shows a dramatic increase Mdtis was 204,120, the recent release puts 
in the reporting of the Mdtis population in Canada, that number up to 292,310. This is the 
Across the country the Aboriginal population grew by largest increase in any Aboriginal popula- 
22 percent, but statistics of the Mdtis population grew tion and represents 30 percent of the total 
by a staggering 43 percent. According to the 1996 Aboriginal population. 


vegrevT 

3 ford 

11 Years Serving First Nations! 

Huge 

Selection of 
New and Used 
Cars, SUVs, 

„ x _ Trucks & Vans 

Fast, Free 

Delivery * All Makes, All 

Models 

"° . Available 

Downpayment 

OAC T 




★ Trades 
Welcome 

Phone Gordon or Curtis Now 

1 - 800 - 263-3673 

or COLLECT (780) 632-2060 
6106 - 50th Ave, Vcgreville, AB T9C 1N0 


Poitras, Interim 
President of the 
Mdtis National 
Council says 
these latest statis- 

growing need to 
no longer ignore 
the Mdtis Nation 
in the provision 
of programs and 
services set aside 
for Aboriginal 
peoples in 

Canada. "We've 
always known 
that our popula¬ 
tion was not 
being fully 
recorded. These 
latest numbers 
are beginning to present a 
more realistic portrait of 
the Mdtis Nation in 
Canada. These statistics 
indicate how critical it is 
that the federal and provin¬ 
cial governments realize 
that Metis specific services 




HIV/AIDS. FEAR. DISCRIMINATION. 
IT CAN END WITH US. 



the country for the 
Metis people. The funds set aside for Aboriginal pro¬ 
grams from existing resources simply need to be 
increased to reflect the reality of the Metis Nation." 

Tony Belcourt, President of the Mdtis Nation of 
Ontario echoed Interim President Poitras’ response, 
"Statistics Canada has proven that the Mdtis popula¬ 
tion is growing faster and is much younger than the 
rest of the population. This is a wakeup call to the 
country that governments must recognize there are 
significant Metis issues to deal with." 

The census data also bring children's issues into the 
spotlight. The census reports that one third of the 
Mdtis population is under the age of fourteen. The 
census also reported that more than one third of Mdtis 
children lived with a lone parent, this number rose to 
42 percent in urban centres. "Attention needs to be 
paid to the rights of children. The Mdtis Nation in 
Canada must be given the capacity to deal with Child 
and Family Services," said President Belcourt. "We 
have to deal with issues related to single parent fami¬ 
lies in urban centres including housing, nutrition, 
child care and health services." Statscan reports that 
more than two thirds of Mdtis live in urban centres. 
President Belcourt also wants government to address 
the issues signaled by the statistics in the population 
of Metis youth. "The prospects are alarming if we do 
not address their issues 
related to health and edu¬ 
cation. Virtually no atten¬ 
tion is paid to these issues 
and we cannot let govern¬ 
ments ignore them any 

Statistics Canada pro¬ 
vided little analysis on the 
spike in the Mdtis popula¬ 
tion though it did suggest 
that there is an "increased 
awareness of Mdtis issues 
coming from court cases 
related to Mdtis rights, 
and constitutional discus¬ 
sions, as well as better 
enumeration of Mdtis 
communities."Interim 
President Poitras attrib¬ 
utes another important 
factor - the growing sense 
of Mdtis pride across the 
country. "The census is 
documenting a boom in 
the Mdtis population 
which reflects peoples 
desire to self-identify as 
Metis. There is a growing 
pride in the Mdtis Nation 
and that is reflected in 
those numbers." 
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Ripple Effects promotes Aboriginal 
awareness through understanding 

by John Copley 


Robert Laboucane, the president of the Calgary- 
based Aboriginal awareness training company. Ripple 
Effects Ltd., says there’s only one element needed to 
solve the ongoing melee of problems and misunder¬ 
standings between First Nations and industry in north- 
central Alberta, understanding. 

"The solution to the current situation,” said 
Laboucane, in an interview with Alberta Native News, 
“won’t be achieved through money, or threats, or con¬ 
tinued ill will,” but instead “through understanding, 
appreciation and an awareness that both sides have far 
more to gain by working together than they do by 
fighting it out in the media and in the courts.” 

Laboucane, a Metis businessman originally from Ft. 
McMurray, has been delivering Aboriginal Awareness 
framing seminars across Canada for the past 18 years, 
and in doing so has introduced more than 15,000 sat¬ 
isfied seminar attendees to one of his forums. His 
next, which will be held in Edmonton at the Coast 
Edmonton Plaza (105 St. North of Jasper Ave.) on 
April 11, will deal specifically with topics concerning 
the Slave Lake region controversy and will answer the 
questions: why is it happening? what can be done to 
fix it? what can be done to prevent it from happening 
again? why are we in this mess in the first place? 

“Before the problems between the industries and the 
Native communities in the Slave Lake region can be 
resolved,” he continued, “common ground must be 

Robert Laboucane says he’s often asked whether or 
not Aboriginal people must consult with industry 
and/or contractors who want to conduct business on 
their lands. 

“The answer,” he said, “is no, they don’t, and thus 
the question, ‘well then, if they won’t talk to us, how 
do we proceed.’ You don’t.” 

Instead, he said, the issues have to be worked out 
together and industry must be sensitive to the issues 
and considerate of people they deal with. 


“The biggest challenge,” said Laboucane, “becomes 
one of how do we build a trusting relationship with the 
Aboriginal communities and their leaders so we can in 
fact do what we would like to do? Most companies 
and their contractors, even to this day, do not believe 
they have to develop that relationship. These compa¬ 
nies still try to get permits and approvals without first 
consulting with the Aboriginal peoples. Collaboration 
is far less costly than court.” 

“Fortunately,” he continued, “there are many dozens 
of companies that clearly understand the process of 
consultation, building the relationships, insuring 
inclusion and participation. Unfortunately, many are 
still lax in monitoring their contractors to ensure that 
they are in fact enhancing the agreements reached 
with their Aboriginal partners. These companies, 
many of which are huge, and proud of their fair-play 
integrity and responsibility, must not allow these con¬ 
tractors to diminish the relationship, or in some cases 
jeopardize the whole project on which everyone’s 
livelihood depends.” 

Ultimately, he added, “the corporation will have to 
deal with the situation one way or another and the 
contractors are going to have to learn how to work 
with their clients’ partners or find themselves out of 
work. The conclusion one draws from all this is that 
the companies and contractors must leam all they pos¬ 
sibly can about their new partners. Lets face it; we are 
all here to stay so I guess we better start learning how 
to get along.” 

If you want to play the game, says Laboucane, it’s 
important to understand the rules of engagement. He 
says Aboriginal Awareness is the key to success; know 
your potential partner and don’t expect positive things 
to happen without effort. 

“It is important to leam how to build positive, trust¬ 
ing relationships to enhance your effectiveness with 
Aboriginal people,” he assured, offering some free 
and sound advice. “You must leam about history, ter- 
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minology, treaties, land claims, geography, popula¬ 
tions, demographics, political structures, decision¬ 
making, cost of the status quo, landmark court cases 
and so much more. You must also address the issues 
and concerns around oufreaching, recruiting, and 
retention of qualified Aboriginal employees. Whether 
you are an executive, a senior manager, in public 
affairs, supervision, human resource departments, or 
are contractors, you will find all of this information of 
utmost value. By raising awareness and comfort 
through knowledge you will enhance the effectiveness 
of every person in your employ.” 

For nearly two decades Robert Laboucane has 
helped dozens of major corporations, federal govem- 
Conlinued on Page 43 
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Gala Awards 
ceremony to 
be held in 
Halifax, Nova 
Scotia on May 
16, 2003. 

A selection 
of judges from 
across Canada 
consisting of 
BDC repre- 
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BDC launches 
E-Spirit 
2003 

The Business Development Bank of Canada 
(BDC), is sponsoring an Internet-based national 
Aboriginal Youth Business Plan Competition. 
The E-spirit competition is aimed at Aboriginal 
students in Grades 10 to 13 across the country. 
Students take part in E-Spirit through their 
schools. The goal of the competition is to expose 
Aboriginal youth to the potential of entrepre¬ 
neurship and the Internet. 

"BDC is proud to support for the third consec¬ 
utive year the development of entrepreneurial 
spirit among Aboriginal youth across Canada," 
says Michel Vennat, BDC's President and CEO. 
"The E-Spirit contest is a unique occasion for 
these youths to learn about the different chal¬ 
lenges involved in launching and running a busi¬ 
ness and to help them discover the many oppor¬ 
tunities entrepreneurship can bring." 

This year's competition features 72 schools 
representing 128 teams and over 450 students 
across Canada. The competition officially began 
in January allowing 16 weeks for students to 
complete their business plans and video presen¬ 
tations which must be submitted by April 23. In 
addition to cash prizes for the winning entries, 
each participating team receives special prizes 
as they achieve milestones. The contest also fea¬ 
tures interactive business planning resources on 



experts volunteer their time to judge the busi¬ 
ness plans submitted by the student teams. 
Using very specific guidelines to maintain con¬ 
sistency, the plans are scored and entered into an 
electronic scorekeeper to tally results and deter¬ 
mine winners. 

The Business Development Bank of Canada is 


a financial institution wholly owned by the 
Government of Canada. BDC plays a leadership 
role in delivering financial, investment and con¬ 
sulting services to Canadian small businesses, 
with a particular focus on the technology and 
export sectors of the economy. 

For further details on "E-Spirit" visit the BDC 
website www.espirit.bdc.ca. 


Metis National 
Council 

criticizes federal 
budget 


needs of the Mbtis people. “The budget has little to from the budget set aside for Inuit and First Nations 
offer the Metis," said Vice- President Clem Chattier, Health, it is clear their needs are great" said Health 
“This is the biggest budget increase in years and the Minister Harley Dejarlais. “But our needs are just as 
government is still boasting a huge surplus but when critical but we are offered no solutions. Equitable 
it came to giving dollars for Mfetis health care and access to health care resources for Mbtis as one of 
child care needs, the cheque book was slammed shut.” Canada's three constitutionally recognized peoples 
Like all Aboriginal people one of the most pressing Continued on Page 43 

needs faced by Mfetis peo¬ 
ple are health related, but 
only First Nations and 
Inuit health care needs 
were addressed. “We don’t 
wish to take anything away 
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Saskatchewan 
woman promotes 
beauty and 
strength of First 
Nations 



by H.C. Miller 


family for the first six years of her life. "My roots stem 
from the Saulteaux Sakimay First Nation and the 
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Thinking of a 
Class 1 Licence? 
What’s Stopping 
You? 

So you’re not happy with 
the job you’ve got? 

Don’t have one? Not quali¬ 
fied enough? Not educated 
enough? Not trained to do 
anything in particular? 

Maybe it’s time for you to 
art planning for something that 
ou can count on to give you a 
quality life and all the things that 
come with it. 

They say home is where the 
heart is; the same place one finds 
hope, optimism and contentment. 

Work, on the other hand is usu- 
Uy where you find it. 

Sometimes you get lucky, other 
mes you don’t. 

Going back to school to earn an 
upgraded education is a great thing 
for some, but if you’ve got more 
important things to worry about — 
like raising children, looking after 
the family, or having enough money 
on payday to handle the rent, it’s not 
always the most possible thing to do. 

If you haven’t been able to find good employ¬ 
ment or if you’re stuck in a five or six dollar an hour 
job and want a chance to make more money, there is a 

Especially if you’d like life on the road as 
way transport driver. 

Cameron Driver Education may have the 
you’ve been looking for. 

You’ve probably heard 
the name Cameron Driver 
Education. 

They’ve been involved 
i Native Communities 
for years, training, hiring, 
making good friends and 
helping to improve the 
lives of the many First 
Nations and other Native 
students they’ve been 
involved with. 

Edmonton 


78 graduates emerge from 
the program, many of whom became successfully 
employed through Cameron’s job placement program. 


hrimfthe take . ^ leir tra '™ n g c ° urs f a .°" the -- — uuvmgu taiuerun s joo placemen 

bnng them right to your door. Establishmg their good Cambridge Bay, Inuvik and several Yukon 
reputation since the company's inception in 1979 ties have also taken; * 

Cameron Driver Education has grown to become one mm t 
" " biggest and best driver education facilities in plete 


■antage of Cameron’s ability to 
their students into full time wage earners, com- 
and some equally great 


- - - --.-- .. of people fantasize 

pany has developed a reputation for honesty, integrity, trailer down the road, being 
professional excellence and dependability. 


interview with Alberta Native, 

“We’ve established 

Nafive people across the land.” He added. ,. - -- lu J| U1 um olllCB8 puls you in toucn 

„ ” Cambridge Bay to Hobbema and from with one of our office staff who will take you through 

Yellowknife to Frog Lake, we’re proud to say that the steps involved to begin your own personal adven- 
e world of bucking. They 


ran numerous training pro¬ 
grams, all 
cessful. 



Hn *- j- ™ v„«.,ujr muou. and getting paid while traveling 

Our courses are taught by proven professionals around Canada and the United States. For many peo- 

ho take great pnde in their work,” said Bruno pie this is a life long dream and Camemn Driver 

Gennaro, operations manager at Cameron in a recent Education has played a major role in the achievement 

interview with Alhertn Nn,.v. «», of their goal , s this Qne your dreams? n can be 

closer than you think and it starts like this. 

A phone call to one of our offices puts you in touch 


In appreciation of our land and resources. 
Now is the time to bring 
Spirit and Science together. 
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your home improvement needs. 
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Call today for more details! 

1-800-661-7746 Ext. 125 website: www.norwoodindustries.com 

Norwood Industries Inc. « R.R. #2 Kilworthy, Ontario, Canada, POE 1GO 


le steps in 

itial questions like what kind of experience you 
nave and what kind of driving you want to do, and 
then they will make some suggestions as to which one 
of the six courses would be the one that would suit 
you best. Before you know it, you’ll be out on the 
open road driving your dream. 

If this sound like something you want to try, call 1- 
800-661-7031. 



Ferguson Simek Clark 

Engineers and Architects 


Specialists 

in remote cold regions design and technology 

Head Office 

Yellowknife Whitehorse 

P: (867) 920-2882 P: (867) 633-2400 

F: (867) 920-4319 F: (867) 633-2481 

fscnorth@fsc.ca fscyukon@fsc.ca 

Iqalult 
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Airbrakes Every Saturday • T.D.G. Updates 


Courses range from a 2-week Short Course to very detailed 6-week Courses 

• Dangerous Goods • In-Truck Instruction 

• Air Brakes Every Saturday • Placement for Graduates 

• Log Books 

• Offices in Edmonton, Grande Prairie and Bed Deer • 
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For more information call Toll Free 

1 - 800 - 661-7031 
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newly built Super 8 is located on t, 
of Highway 63 next to Burger Kit 

Station Only five minutes from 
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Manitoba youth 
encouraged to 
enter emergency 

services a p “ P i5 


©£3CrL£'S (CATCH) 


f°r ce " pie will now have the opportunity to 
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Central location 
big plus for 
students 

by H. C. Miller 

Newcomers to the University of Alberta campus in 
Edmonton will find a reassuring welcome at the 
Native Student Services office, located centrally in the 
Student Union Building. "We are easy to find, and 
smack in the middle of everything," says Lewis 
Cardinal, director of Native Student Services and a 
Ph.D. student himself. "Students feel immediately 
welcomed. We have a foyer decorated in traditional 
style, with a circle that tells new students right away 
that they’re in Indian Country," he says. 

Many of the ever-increasing numbers of successful 
Aboriginal students credit their achievements to the 
presence of the office, where they are made to feel 



programs running under that category," he says. 

The Transition Year Program, which brings in over 
100 students each year, helps prepare students by 
referring them to various community upgrading pro¬ 
grams and otherwise helping them get ready for uni¬ 
versity attendance. Once students achieve the basic 
requirements for entrance, the office further assists 
them with what Lewis calls "basic academic survival 
skills, where they are enveloped in an Aboriginal con¬ 
text that first year." Students take University 101 and 
University 102, and other courses with cultural com¬ 
ponents, for which they are given credit. "We also 
have our own instructional assistants, who are in mas¬ 
ter and other senior programs, and who work one-on- 
one with new students in tutorial settings," he says. 
"Our completion rate is 82 percent." 

Native Student Services also provides administra¬ 
tion services, such as use of fax, long-distance tele¬ 
phone, and other communication needs. Information 
about grants and bursaries is available, as is a com¬ 
puter lab and a meeting room, which is in constant use 
by various Aboriginal faculty, cultural, and general 
interest student clubs. "And we have a smudge room 
with the proper herbs and sage which is also used by 
Elders who visit frequently,” he says. A sweatlodge is 
located close by and Elders attend the sweats as well. 
Students come from all Aboriginal groups, including 
Inuit and Mdtis, and over 70 First Nations, so the cul¬ 
tural representation is large and varied. "We have to be 
respectful of this diversity so we have a strong rela¬ 
tionship with the Aboriginal community off-campus.” 
An on-line newsletter named Moose Call goes out 
regularly to over 1200 recipients, with responses com- 
'ng back from all over the world, he adds. 

Teams of recruiters are at work off campus con¬ 
stantly, visiting Aboriginal communities and schools. 
Known as Student Ambassadors Guiding Education 
(SAGE), six teams work with students in remote loca¬ 
tions, bringing information about the university and 
the many career choices that can be attained there. 


SAGE ambassadors are trained to give presentations 
and provide information at trade shows, career days, 
conferences, round dances, community halls and so 
on. We’ve seen an increase yearly in Aboriginal appli¬ 
cations to the university since the group started. In 
1996 we had 71 graduates and in 2001 we had 152." 
SAGE also hosts groups who visit the university, link¬ 
ing them up with their areas of interest and familiariz¬ 
ing them with the campus. 

Another group, named Wahpahtihew, which is 
derived from the Cree phrase "they show something to 
them," provides tutorials and small-group workshops 
to students in Edmonton public and Catholic schools. 
"These volunteers provide support in all areas, from 
mathematics to cultural activities. The school boards 
are increasingly calling on us to be a part of their stu¬ 
dent services. The volunteers are excellent role mod¬ 
els for the students as well as being recruiters," adds 
Cardinal. 

Exciting developments are on the horizon. "Led by 
Douglas Cardinal, world-renown architect and gradu¬ 
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ate of the University of Alberta, an Indigenous Centre 
is being created. Still in its early stages, the business 
plan is expected to be completed this spring," he adds. 
The U of A also has the only Aboriginal housing pro¬ 
gram in Canada, as a house was recently donated by 
Canative Housing in the neighbourhood. "An 
Aboriginal co-ordinator lives in the seven-bedroom 
house and provides academic, administrative and cul¬ 
tural support," he says. Another four-bedroom unit 
exists in the HUB Mall, and at nearby Michener Park. 

With all of these programs running out of one small 
location, the staff is constantly challenged to keep up 
to the demand for services. "When you add the host¬ 
ing activities we do for the community at large, such 
as last year’s National Aboriginal Awareness Day on 
June 21, conferences, various round dances, we’re 
pretty proud of the amount of work that is generated 
by us," says Cardinal. "We’re known as the little office 
that could." More information about Native Student 
Services at the University of Alberta can be obtained 
by calling 492-5677. 
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Salute to the North 



NWT Metis 
health benefits 
announced 


equipment along with coverage for eyeglasses and 
dental care. This new coverage will be welcomed by 
indigenous Metis citizens of the Deh Cho, Sahtu, 
Gwich’in, North Slave and South Slave regions. 

In responding to the announcement. Fort 
Providence Metis Local President Albert J. Lafferty 
commended the Territorial Government for “doing 
is right” by i 
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Rogue Diamonds 

The Rush for the Northern 
Riches on Dene Land 

by Ellen Bielawski 
published by Douglas & Mcintyre 
ISBN:1-55054-950-2 

review by John Copley 

, Publisher, Douglas & McIntyre, has done it again; 
I they’ve delivered another thought-provoking book 
I that will give readers a rare, though not necessarily 
J refreshing look at the human cost, for Canada’s deci- 
I sion to open one of the coldest regions on earth to dia¬ 
mond mine exploration and development. 

I Rogue Diamonds: The Rush for the Northern 
I Riches on Dene Land was written by Ellen Bielawski, 
I a well known and respected naturalized Canadian 
I author, treaty negotiator, and environmental 
I researcher who first began working with the Dene in 
I 1992. Bielawski’s words areinsightful, stimulating 
I and intriguing, and come from the pen of someone 
with first hand knowledge of the subject. Her work 
I with the Dene, her involvement in treaty negotiations, 
I her doctorate and postdoctoral research on Native 
I knowledge and Arctic science, her familiarity with the 
I people, the culture and the land and her patient 
moments listening to the hyperbole of want-to-get- 
I richer companies and their entourage of lawyers more 
than qualifies Bielawski to tell this story. Without 
malice and without prejudice Ellen Bielawski has 
written a book about northern development in Canada 
from a first-person perspective that subtly exposes the 
turtle-like pace of government bureaucracy and lays 
waste to any notion that what’s good for the goose is 
also good for the gander. 

You won’t need a college education to read or 
understand the matter-of-fact language that Bielawski 
uses in Rogue Diamonds, a book that readers will be 
happy to know is written in tlye first-person vernacu¬ 
lar. Her grass roots approach to the sophisticated 
world of finance, government and big business, and 
the relationships those entities have with Canada’s 
northern Indigenous peoples, allows the reader the 
opportunity to grasp the reality of every situation that 
arises within the book’s 255 pages of text. Rogue 
Diamonds drops its readers into what seems like 
another world as Bielawski revisits the past to lay the 
groundwork for her story. In doing so she gives her 
audience both a taste of history and an opportunity to 
realize that there’s a lot more to this story, and to life, 
than money, or diamonds, or development; it’s about 
people, their culture and their way of life. It’s about 
vulnerability, uncertainty and learning that if the deal 
sounds too good to be true, it likely is. 

From board rooms to back rooms and from the 
negotiating tables to sacred ceremonies blessing the 
land, Rogue Diamonds will introduce its readers to the 
Dene, a people who have lived in Canada’s Arctic 
regions for thousands of years. It will introduce them 
to Akaitcho Treaty 8 and the Dogrib Treaty 11 and to 
the citizens of these treaties who thought they already 
had an agreement and didn’t particularly want to be 
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| .rushed into another. As she 
walks the tundra and climbs 
through the canyons speak¬ 
ing to the people. Bielawski 
translates their history and 
in her notes apologizes if 
any of her translations are in 

Rogue Diamonds also 
introduces its readers to the 
“system”, a multi-faceted 
conglomeration of legal jar¬ 
gon, long words, physics¬ 
like statistics and give-me- 
60-days-to-decide attitudes. 
It’s a system you’ll recog¬ 
nize and one that works for 
most of mainstream society, 
but has caused major prob¬ 
lems for Canada’s 
Indigenous populations. 

The scene is set. Time is 
closing in and the negotia¬ 
tors are pushing for a deal. 
The northern First Nations 
and Dene population are 







lawyers, negotiators and diamond company represen¬ 
tatives. An explanation is being offered to questions 
and concerns about the water and the environment. 
The words are foreign and unfamiliar. 

“Freshly crashed kimberlite is normally alkaline 
with PH above 9.5.The PH drops as C02 is dis¬ 

solved in the water and forms carbonic acid, which 
brings down the PH....The PH effluent requirement 

requested is 6.0 to 9.5.The processing plant will use 

58,000 cubed metres (of water) per day. Tailings will 
discharge 9,000 cubic metres. There will be makeup 
water reclaimed from the tailings area in the order of 
8,275 cubed metres.” 

Rogue Diamonds will educate its readers and give 
them a better insight into the meaning of the words 
fast-talking, smooth-talking, double-talking and high- 
tech talking. It will also tell them about the govern¬ 
ment sanctioned Independent Environmental 
Monitoring Agency, an organization without the will 
to bite the hand that feeds it. 

In her book Bielawski leaves room to challenge the 
notion that Canada’s precious “rocks" are, as intema- 
would say, “pure ice”. 


33 

untainted by war and death 
and bloodshed. 

I don’t want to spoil the 
end of this fascinating tale 
about negotiation, exploita¬ 
tion and ruination by telling 
you that several years after 
all the dealing had been 
done the author returned to 
discover that, despite all the 
commitment and promising 
phrases such as “Aboriginal 
involvement” and “environ¬ 
mentally friendly", little had 
changed. The fact of the 
matter is that until those 
promises are kept it is 
important that all Canadians 
question tile wisdom of our 
governing bodies, and 
understand the flagrant atti¬ 
tudes that both industry and 
government show toward 
Aboriginal peoples and the 
deals they make with them. 

Ellen Bielawski is a free¬ 
lance writer whose work has 
appeared in AlbertaViews, 
The Globe and Mail, the Edmonton Journal, We 
Alaskans, Alaska and on CBC. She is currently at 
work on The Peoples' Prehistory of Alaska (Graphic 
Arts, 2003). She lived in Lutsel k'e. Northwest 
Territories from 1992-97, working first as an environ¬ 
mental researcher for the Arctic Institute of North 
America, where she is a research associate, subse¬ 
quently as the Lutsel k'e First Nation Treaty 
Negotiator. She divides her time between the 
Northwest Territories, Alaska, and Alberta, where her 
two sons attend school. 
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Rogue Diamonds 

The Rush for Northern Riches 
on Dene Land 
by Ellen Bielawski 
A provocative and insightful look 
at the discovery of 
Canada’s . 
diamonds, the ' 
sensitive and 
politically 
charged 

negotiations that 
surrounded mine 
development and 
the impact of this 
controversial and 
hugely wealthy 
windfall on the 
Dene people. 

Author Ellen 
Bielawski gives a 
revealing insiders 
the north. 
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Report showcases research on 
northern contaminants 


The federal government has released the findings of 
five years of cutting-edge research on contaminants in 
the Canadian North. 

The Canadian Arctic Contaminants Assessment 
Report n (CACAR II) is the second major scientific 
report of this kind prepared by the Northern 
Contaminants Program (NCP). The NCP was estab¬ 
lished in 1991 to address the fact that 
some northerners are exposed to cer¬ 
tain toxic contaminants at levels that 
exceed the reference guidelines used 
by Health Canada (HC). 

“The knowledge and input of our 
Aboriginal partners was key to under¬ 
standing how our findings would 
affect the lives of northerners,” stated 
D1AND Minister Robert Nault. “This 
is more than just a publication of 
research findings. This report will be a 
critical component in a long-term 
strategy to safeguard the northern 
environment and the overall health of 
the northerners.” 

The leaders of the four Aboriginal 
partners - Jose Kusugak, President of 
the Inuit Tapiriit Kanatami; Duane 
Smith, President of the Inuit 
Circumpolar Conference; Grand Chief 
Ed Schultz of the Council of Yukon 
First Nations; and National Chief Bill 
Erasmus of the Dene Nation - all 
emphasized that persistent organic 
pollutants, heavy metals and radioac¬ 
tivity in traditional/country food is not 
just an environmental or public health issue, but 


number of contaminants, many with no northern 
source, have found their way into the northern food 
chain. Scientists and community leaders have been 
concerned about the possible adverse effects that con¬ 
taminants may have on the northern population. This 
is of special concern to the Aboriginal communities 
who still rely on a traditional/country food diet. In its 


are lower than the Health Canada guideline to indicate 
concern. 

However, mercury levels have increased 2-3 times 
over the last 25 years in some northern wildlife. Parts 
of the northern human population, particularly the 
Inuit of Canada, are exposed through their tradition- 
al/country food to mercury as well as persistent organ¬ 
ic pollutants (POPs) at levels that sometimes exceed 
the daily or weekly guidelines established by the 
World Health Organization and Health Canada. 

Early research findings on Inuit infants in Nunavik, 
Northern Quebec associate subtle nervous system and 
behavioural effects with prenatal exposure to PCBs 
and mercury in their mother’s 
womb. However, the Nunvik 
Public Health Department believes 
that the traditional country foods 
are still the best choice for Nunavik 
residents. 

The CACAR II report stresses 
that more research needs to be done 
on the potential health risks of 
long-term exposure to contami¬ 
nants and that international controls 
need to be developed and imple¬ 
mented. The immediate priority of 
the NCP will be to address human 
health issues and communications 
in the most highly exposed commu- 


Farlie Worldwide Travel 


A caring member of the community 


uiomcnbuldingfutires 

Presents... 

Trades Training for Aboriginal Women 


Do you like to work with your hands and earn 
a good living? Would others consider you a 
hard worker? If the answer to these 
questions is yes, then consider applying to 
this unique program to get you started in non- 
traditional trades! 


Journeywoman Start is a 3-week program 
where you will learn entry-level trade skills 
and theory, hand and power tool use, and 
workplace safety. Learning is reinforced with 
hands on experience. 


This program is for women who are serious 
about entering a career in non-traditional 
trades. There is no tuition for participants. 


Classes fill up fast. APPLY NOW! 
For more information call 
Women Building Futures at 
(780)452-1200 or 
1-866-452-1201 within Alberta 
www.womenbuildingfutures.com 


Sponsored by 

Canada Mortgage and Housing Corporation. 
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work, the NCP examines the nutritional, social and 
cultural impacts of contaminants in this food, which 
consists primarily of wildlife caught through fishing 
and hunting. The CACAR II report is an important 
tool for communicating those findings to northern 
communities. 

The CACAR II findings are encouraging to most 
northerners as they show that in general, the level of 
currently being found in the food chain 


'We salute the continuing achievements 
of our 'first 'Nation stubents 


Mamawetan Churchill River 
District Health Board 


The Department of Indian Affairs 
and Northern Development 
(DIAND) chairs the NCP. It is 
directed by a committee that 
includes representatives from the 
Council of Yukon First Nations, 
Dene Nation, Inuit Tapiriit 
Kanatami, Inuit Circumpolar 
Conference, the territorial health 
and environment departments, 
Nunavik (Northern Quebec) Nutrition and Health 
Committee, Health Canada, Environment Canada, 
Fisheries and Oceans Canada and several academic 
institutions involved in Arctic research. 

The 960-page CACAR II series of reports, intended 
for primarily scientific audience, and the plain lan¬ 
guage report entitled CACAR II Highlights are avail¬ 
able from DIAND by accessing the website 
http://www.ainc-nac.gc.ca/ncp/index_e.html,, or, by 
calling (819) 953-8109 as well as DIAND’s, northern 
regional offices. 




for all of your 
bird watching and 
feeding supplies 


780-439-SEED (7333) 


4712 - 99 Street, Letoumeau Centre, 
Edmonton, Alberta T6E5H5 


We are proud to salute all Youth 
in their pursuit of a 
continuing education 
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Pass me a goose 
leg please 

by Xavier Kataquapit 

We ate a lot of wild food at home while I was grow¬ 
ing up in Attawapiskat on the James Bay coast. It was 
difficult to find fresh produce at the local store and the 
frozen meat that was available was expensive. In fact 
all of our groceries for a week amounted to a great 
expense due to the high cost of transportation to fly 
our food north. Fortunately, we always had a good 
supply of wild meats such as goose, moose, caribou, a 
variety of fish and rabbit. The wild meat was a result 
of regular hunting trips. We hunted moose in the fall, 
geese in the fall and spring and we traded now and 
then for fish from local fishermen. This traditional 
food provided us with enough to feed a large family 
on a regular basis. 

We consumed on a regular basis, inexpensive non- 
Native foods such as canned goods and processed 
meats. This food was easy to haul and fast to prepare. 
When we travelled on the land this was our main 
source of food while we were on the move. As soon as 
we camped and had a little time on our hands, we 
were able to prepare our traditional foods more often. 

We never gave a second thought to the quality or 
safety of these low cost, easy to prepare non-Native 
foods such as wieners, canned processed meats and 
canned stews and meats. None of us were really too 
concerned about our diet. It never dawned on us that 
anyone would try to sell us something that was not 
good for us. Over the past few years I have learned 
about the chemical cocktail common to all these 
canned and packaged foods. We never questioned the 
fact that these foods seemed to last forever as we were 
happy with that fact. However, I now know that a reg¬ 
ular consumption of a lot of these foods is dangerous. 
Most of these products contain preservatives, sweet¬ 
eners, artificial flavours, colourants and additives to 
make this food taste better, look great and last forev- 

At one time I never thought about what I put into 
my body but lately I find that I take a closer look at 
what I eat. A few years ago there was the fear of mad 
bow disease and there is always the danger of under¬ 
cooked meats which can lead to sickness. During this 
time Europe and parts of North America also went 
through problems with hoof and mouth disease with 
other livestock besides cows. As a result of all the 
concern about meat I decided to alter my diet. These 
days I am much more balanced in my eating habits 
and I tend to eat less meat and more vegetables and 


many other things that 
we should be con¬ 
cerned about when it 
comes to other types of 
foods. Recently. I 
learned through the 
Canadian Broadcasting 
Corporation (CBC) on 
a show called Market 
Place that there has 
been news about a dis¬ 
covery that was made 
through some scientific 
research in Sweden. 
Scientists there discov¬ 
ered that certain foods 
that we all eat on a reg¬ 
ular basis contain some 
chemicals that are not 
good for our health. 
They made announce¬ 
ments that a chemical 
called Acrylamide is 
created in foods such as 
french fries, potato 
chips and other com¬ 
mercially baked foods 
such as cereals when 
they are cooked, deep 
fried or baked at high 
temperatures for long 
periods of time. 
Acrylamide is feared to 
be a possible carcinogen 
in humans. 

Thanks to the CBC 
and my own research I 
am more careful about 
what I eat on a regular 
basis. When it comes to 
meat I will reserve most 
of my big meals for the 
gifts of traditional food 
such as geese, moose 
and fish. Funny how we 
have come so far and 
have developed so much 
yet I must fall back on a 
way of life that my peo¬ 
ple have lived in hunting 
and gathering just to 
make sure I don’t get ill. 
I don’t mind so much 
after all, they taste a lot 
better to me anyway. 


DCL SIEMENS 

DCL Siemens Engineering Ltd. 

Civil & Municipal Engineering 


• Water & Wastewater Treatment 

• Infrastructure Renewal/Upgrading 

• Urban & Rural Land Planning/Development 

• Transportation Planning & Construction 

• Storm Water Management 

• Project Management 

• Construction Management 


• Surveys & Feasibility Studies 


10305 - 174 Streel 
Edmonton, Alberta 
T5S1H1 
Phone: (780) 486-2000 
Fax: (780) 486-9090 
www.dclsiemens.com 


engineering@dclsiemens.com 


In Continuing your education you pave the path for your future. 
We salute First Nation and Metis students, from 

BUFFALO LAKE 
METIS SETTLEMENT 



Administrative Office Hours: 
Monday to Friday 
8:30 a.m. - 12:00 noon 
1:00 p.m. - 4:30 p.m. 



P.0. Box 20, Caslan, Alberta T0A ORO 
Phone (780) 689-2170 • Council (780) 689-3981 • Fax (780) 689-2024 



First Nations Education Centre 
Publications Order Form 


































































36 


Alberta Native News March, 2003 


Art & Culture 


Puppet Power 
2003 embraces 
multiculturalism 

by Betty Shideler 

W.P. Puppet Theatre Society is very pleased to be 
working with Doreen Spence on presenting the work¬ 
shop “ Symbols in Culture: Puppets as Symbols" 
which is one of 12 hands-on workshops being offered 
during “Puppet Power 2003 - Embracing 

Multiculturalism" seminar at the University of 
Calgary, April 25 to 27, In addition to the workshops 
the seminar offers keynote speakers, puppet exhibits, 
facilitated discussions and two puppet performances 
(open to the public). The goal of the seminar is to 
explore the power of traditional and modem puppetry 
as a tool to foster insight into multicultural and diver¬ 
sity issues. “Puppet Power” is targeted to people who 
work with, or are interested in, issues of multicultur¬ 
alism and diversity such as social workers, therapists, 
ESL and other teachers. Native leaders, justice work¬ 
ers, artists and others. 

Doreen will introduce the concept of a Medicine 
Wheel and the meaning and myth of the animals and 
materials used. Wendy Passmore, Artistic Director of 
WPTS, who will team teach with Doreen, will devel¬ 
op the idea of puppets as symbols and reinforce the 
importance of the choices and relationship to the 
materials and content used in puppet work. 
Participants will have a chance to make a Medicine 
Wheel and manipulate and discover the symbolic 
meaning of the objects used. 

Doreen Spence, bom of Cree ancestry, is the 
founder and Executive Director of the Canadian 
Indigenous Women's Resource Institute, dedicating 
the majority of her time to performing volunteer work 
in both Native and non-Native communities with an 
emphasis on Aboriginal issues and concerns. 

“Puppet Power" is an annual event initiated by 



provide participants with 
greater knowledge and 
increased comfort to use 
the medium of puppetry 
in their various profes¬ 
sional applications. 

WPTS has been oper¬ 
ating in Calgary since 
1987 and produces and 
presents puppet theatre 
and learning opportuni¬ 
ties for children and 
adults throughout 

Western Canada and 
overseas. 

For further informa¬ 
tion on “Puppet Power 
2003” call 403 228 3373 
or 403 210 1724 or log 

www.wppuppet.com. 
The full seminar cost, 
including Friday night 
reception, lunches, and 
puppet performances is 
$205.00 plus GST. The 

as a * credit course 
through the University 
of Calgary, Applied 
Psychology Department. 
Call 220 5651 for 

Special thanks to fund¬ 
ing partners: Canadian 
Heritage, Community 
Initiatives Program - 
Alberta Lotteries, 
Alberta Community 
Development - Human 
rights. Citizenship & 
Multiculturalism 
Education Fund, Calgary 
Region Arts Foundation 
and The Alberta 
Association of 

Multicultural Educators, 
and Theatre Alberta. 
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Walter Harris 
to receive 
Governor 
General’s Award 

Gitxan Hereditary Chief Walter Harris has been 
named one of the seven winners of the fourth annu¬ 
al Governor General’s Awards in Visual and Media 

Along with Harris. Robert Archambeau. Alex 
Colville, Gathie Falk, Betty Goodwin and Takao 
Tanabe, as well as arts educator and administrator 
Suzanne Rivard Le Moyne, will be presented with 
their awards by Adrienne Clarkson, Governor 
General of Canada, and Canada Council Chairman 
Jean-Louis Roux at a ceremony at Rideau Hall later 
this month. 

"The laureates of this year’s Governor General’s 
Awards in Visual and Media Arts brilliantly exem¬ 
plify the quality and texture of artistic contribution 
at its highest level. They come from all over the 
country and for years they have enlightened and 
delighted us with their dynamic and provocative 
ideas," said the Governor General. "We know and 
cherish the varied pieces they have created, in dif¬ 
ferent media. Through their work, we have learned 
to see our world with new eyes." 

Canada Council Chairman Jean-Louis Roux point¬ 
ed out that this year's laureates have not only been 
major figures in the flourishing of the visual arts in 
Canada, they have also made their mark internation¬ 
ally. 

“All of the winning artists have had significant 
exposure outside Canada,” he said. “Through their 
work, they bring Canada to the world and demon¬ 
strate Canadian creativity in a particularly tangible 
way, projecting their unique visions of our land, our 
people and our way of life.” 

The totem poles and carved sculptures by Walter 
Harris are well known in British Columbia, across 
Canada and around the world. Bom and raised in the 
Kispiox area of northern B.C., Harris worked as a 
miner, sawmill owner/operator, carpenter and com¬ 
mercial fisherman before enrolling in the Gitanmaax 
School of Northwest Coast Indian Art in 1969, 
where he later served as a senior art instructor. He 
has received dozens of commissions from govern¬ 
ment and the private sector and has created works 
for, among others, the Vancouver International 
Airport, Golden Gate Park in San Francisco, 
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forefront of the 
revival of an art 
form that was 
under serious threat. His commitment to the tradi¬ 
tions and symbolism of an ancient art has ensured 
him a place of honour among future generations." 

The annual awards, funded and administered by 
the Canada Council for the Arts, were created in 
June 1999 and presented for the first time in March 
2000. The awards recognize distinguished career 
achievement in the visual and media arts by 
Canadian artists, as well as outstanding contribu¬ 
tions to the visual and media arts through volun¬ 
tarism, philanthropy, board governance, community 
outreach or professional activities. 

In addition to a $15,000 prize, each laureate will 
be presented with an original artwork created by one 
of last year’s Governor General’s Award winners, 
AA Bronson. 
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The Adventuresome Wesuhkechahk is provided by the 
Lac La Ronge Band. Curriculum Resource Lnit who 
are dedicated to providing quality educational 
resources to all the people of the First Nations. 


The Adventuresome Wesuhkechahk 


Collected and illustrated by James Ratt. 
Told by Absolom Halkett. 




(Your Yu-Gi-Oh 


Bosco's I 
Indoor 
Playground 


We will be accepting Pay Camp 
Registrations starting April 1,2003 


2 for 1 coupon. This coupon is good for one j 
FREE admission when you pay tor another | 
admission of equal or greater value. | 


#23 - 3625 Shaganappi Trail NW 
Calgary, Alberta T3A0E2 
Phone (403) 286-7529 


Making Technology Work 
to Build a Better World 

CH2M HILL Canada Limited is a lull-service, 
project delivery firm, committed to developing 
innovative, practical, sustainable solutions 
for our clients. 

Water • Wastewater • Water Resources 
Environmental Management • Energy Management 
Industrial Systems 

Transportation • Management & Information Solutions 

® CH2MHILL 

Toronto: (416) 499-9000 Calgary. (403) 237-4300 

www.ch2mhillcanada.com 



“Go for it... 

.. .malce your dream a reality!” 

Post-Secondary 
Student Services 

encourages higher education 


A»° r\mi> a 

Cree School Board 
Commission scolaire Crie 
Post-Secondary Office 
1950 Sherbrooke West, Sum 100 
Montreal, Quebec H4H 117 
1-800-463-7402 


Much of his trip was made on the back of a 
buffalo... 

.. .and sometimes he travelled on the back of an 
eagle until he reached the southern shores of 
North America. Wesuhkechahk stayed there dur¬ 
ing the winter months, but when the weather 
changed, he decided to travel back home to the 
land of the Cree Indians. 



chieftain goose if he might travel with them. 

The chieftan goose was afraid of 
Wesuhkechahk because he had played tricks on 
the geese in the past. The goose finally made his 
decision. 
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Seasoned group 
from Eastern 
Canada earns 
four Music 
Awards 

by H. C. Miller 

An Aboriginal blues band led the list of winners at 
the recent Canadian Aboriginal Music Awards. Pappy 
Johns Band was named Best Group or Duo with lead 
singer and songwriter Faron Johns being given the 
award for Best Male Artist. As well, the title track 
from the group's CD Blame it on Monday was named 
Best Song/Single, and Alec Fraser & Pappy Johns 
Band were awarded the Best Producer/Engineer hon¬ 
our. The fourth annual awards show were held recent¬ 
ly at SkyDome in Toronto and were featured on the 
opening night of the weeklong Canadian Aboriginal 
Festival, which celebrated the cultural heritage of 
North American Aboriginal people. 

Faron Johns is lead singer and songwriter of the 
group. The 49-year-old has been singing in and 
around southern Ontario and New York State for over 
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Greyhound Depot and Eaton centre 

♦ Cafe & Sports Tavern with VLT's 

♦ Liquor Store 420-0266 I.VISAI 

B (780)422-6365 US 



25 years. "The current members 
of the band have only been 
together for the past few months, 
so we are pretty pleased with our 
efforts," he says. The group 
members who produced Blame 
it On Monday included two gui¬ 
tar players who have since gone 
on to further their careers in 
other areas. 

Murray Porter plays piano for 
the group and has released a CD 
of his own entitled 1492 - Who 
Found Who. Porter has been per¬ 
forming since he was a teenager. 
"He's a great asset to the band, 
playing piano and singing for 
us." Lead guitar player Joe 
Mafoud is the other recent addi- 


youngest member. Oren 
Doxtator is of Oneida heritage. 

"He has been on stage with the 
likes of Bo Diddley and the 
Downchild Blues Band, and plays drums and percus¬ 
sion," continues Johns. Don Powless rounds out the 
group on bass guitar and background vocals. All five 
are from the Six Nations Reserve near Brantford, 
Ontario but now live in different locations, so getting 
together to rehearse and practice can be difficult. 
However, as professionals they’ve all been playing for 
many years so they can pick up new song arrange¬ 
ments pretty fast. 

Johns writes most of the lyrics for the songs the 
group sings. "The standard themes are there - broken 
heart and other blues subjects," he says, adding that 
Murray Porter is also a songwriter and the two may 



( We salute and eneourage Native students, ^ 
management and staff at 

Walt 

llealy 






Motor Cycle Ltd. 


collaborate on a piece in the future. "Murray writes 
from the heart, such as the piece entitled Colours 
which is about a red man singing a black man’s blues 
living in a white man’s world, so the Native heritage 
and way of life are present in his writing." 

Johns began singing as a 16-year-old and has been a 
member of many bands, some of which were his own, 
and others that he joined as a member after their for¬ 
mation. He also enjoyed a stint at the Banff Centre for 
the Arts in the first Aboriginal Dance Opera. "It was a 
great experience, and acting was really enjoyable. If 
the director Sadie Buck should call again, I’d be 
excited to be included in another production." 

Pappy Johns was the house band for Buffalo Tracks, 
the first Aboriginal variety and talk show on the 
Aboriginal People’s Television Network (APTN). "It 
was a great experience for three years, and it was good 
exposure for us,” he says. 

Currently the group is raising funds to record anoth¬ 
er CD. Blame it on Monday is available on www.pap- 
pyjohns.com and the new release should be available 
by summer. "The next album will reflect the new band 
members and have different thoughts. It’s in the pre¬ 
liminary stages right now." 

The group is currently sitting back, absorbing the 
success of the recent awards. "But in the future we’ll 
be working on the new CD, and we’re planning to 
travel across the country to other festivals and compe¬ 
titions." All members have families and full-time day 
jobs, but their understanding spouses support them in 
their musical ambitions completely. "We’ve all had to 
work hard on the road to success, but it’s been worth 
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Focusing our Resources 


Sea Lice infestation threatens 
wild salmon stocks 


Results of preliminary tests by Raincoast Research 
scientist Alexandra Morton show that despite some 
fish farm closures, smolts travelling through the 
Broughton Arpichelago are being infected with sea 

"My sense," she told media recently from her home 
in Echo Bay, "is that the Broughton is loaded with lice 
larvae and anything that comes into the salt water here 
is getting covered with lice. Basically the early run 
(pink salmon) has had it, and we will be lucky to sal¬ 
vage the late run." 

Morton says that the only solution is to pull every 
fanned salmon from the cages of the more than 20 fish 
farms currently operating in the area and dispose of 
them. Then, she added, the government must close the 
open-net cages to protect the marine environment and 
the fish and marine life along the B.C. coast before 
they perish forever. 

"As long as there are fish farms here," she said, 
"there is no safe place in the Broughton Archipelago 
for wild salmon." 

Several fish farms have been temporarily closed in 
the Broughton in an effort to create a safe passage for 
this year's smolt run, which are just now beginning to 
leave their fresh water habitat for the ocean, where 
they will spend the next two years before returning to 
their home waters. But Morton says that the closures 
aren't working. A week ago she checked out more than 
three dozen salmon smolts collected by the Fisheries 
Department staff working on the smolt's migration 
route. Most had from three to five 3.5 centimetre-long 
lice attached to their bodies. A day later she caught six 
pink salmon in Tribute Channel; half had lice, half did 
not. The same day another peek into Fisheries 
Department buckets revealed another large percentage 
of smolts with lethal numbers of lice attached. 

Fisheries Minister Stan Hagen, however has made it 
clear that he isn't ready to shut down more fish farms 
in the area. He recently commented in Victoria that it 
was far too early to order the temporary closure of 
more fish farms just because a few sea lice have been 
discovered in Broughton Archipelago. He says that 
both the provincial government and the federal fish¬ 
eries department are monitoring the situation, and that 
because the salmon runs haven't started on the central 
coast, it's too early to tell if there's a significant 
enough problem to warrant more fish farm closures. 

Graham Currie, a spokesperson with the province's 
fisheries ministry, said that he was aware of Morton's 
findings, but added that the information government 
was getting from the fish farm operators indicated that 
sea lice levels are low. He said he was interested to 
hear what the Department of Fisheries and Oceans 
learned in their investigation. 

"We look forward to seeing the results of the DFO 
surveys," Currie said. "The government will respond 
to the research results as we see them." 



At the request of the B.C. government 
UBC administered an international scientific 
forum on sea lice Feb. 22 to 24 and a white 
paper is being written to direct research on 
key management issues related to sea lice 
and fanned and wild fish interactions. 

“Our government set up last weekend’s 
science forum to look at the best way to pre¬ 
vent sea lice from spreading and protect the 
upcoming pink salmon run,” Hagen said. “It 
is clear that in order to protect wild salmon, 
all farms must monitor and treat sea lie 
fully expect every active site in the 
Broughton will be aggressively monitored 
and treated as required.” 

The minister said government would make 
every effort to ensure salmon farms are oper¬ 
ating to the letter and spirit of the law. 

Treatment will be co-ordinated between 
farms to reduce sea lice infestations in the 
area. The requirement for sea lice treatment 
will be enforceable and inspection staff will 
make it a priority to ensure that farmers fol¬ 
low sea lice treatment plans. Two more all Canadians, to speak up before it's too late, 

inspectors are being hired for compliance and "All the evidence indicates that we've got a serious 
enforcement. problem," Lash said recently, "and 1 mean we are talk- 

When we announced B.C.’s action plan for the ing extinction" 

Broughton Archipelago, we said that if the science Lash says she intends to begin an information and 
Hagen, awareness campaign in Canada and the United States 
11 urge buyers to stay away from farmed 


“We are drawing on the international 
forum iast weekend, and building o 
found in other parts of the 

“This is a made-in-B.C. 
solution that responds to the 
unique ecological c 
tions of B.C.’s i 
Aggressive treatment and 
priority monitoring support 
the strategic fallowing and 
accelerated harvesting 
already in place to provide a 
clear route for young 


the solutior 


If the DFO's findings 
conflict with Morton's eval¬ 
uation of the situation, per¬ 
haps an inquiry will be 
called for, at least that's 
what several environmental 
groups have on their agen- 

Jennifer Lash, a member 
of the Living Oceans 
Society, says it is time for 
British Columbians, in fact 




* DOMESTIC, COMMERCIAL, INDUSTRIAL PROPANE SERVICE 

* CONSTRUCTION HEATER SALES & RENTALS 

* BULK & BOTTLED PROPANE - CYLINDERS & TANKS 

* PROPANE EQUIPMENT - PROPANE CARBURETION 


We know the drill 

When it comes to rock drilling Atlas Copco Secoroc have explored all the 
angles. And why not, since our earliest experience of mining and steel 
production dates ail the way back to the 15th Century. Today, we’re 
confident that this timeless expertise is reflected in our comprehensive 
range of Secoroc rock drilling tools. Ultimately, though, the success of our 
customers the world over can be attributed to the real rocks around here: our 
dedicated personnel. 
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Waste not, 
want not 


to minus 25 and then dip 
down again by evening. I 
am packing up my snow- 
machine for a ride out on 
the land for the day. It is a 
working day and I am 
going out to gather fire¬ 
wood for our home. 
Although we have enough 
wood to last several 
weeks, gathering more 
using a snowmachine, 
when time is available, is 
always a good idea. 

I am driving out to a 
place that my brother in 
law Clarence Shisheesh 
spotted earlier in 
week. He is with mi 


this n 


toboggan that is more like 
a large wooden box to my 
Safari 377 Bombardier 
snowmachine. I load the 
sled with a container of 
extra gasoline for the day 
and wrap a chainsaw and tLK/ ALOhlCr Tl 

out sleeping bag. I pack 


WANTED 


Reservation Band List. 

For three Status Aboriginals. 

Must have a strong post-secondary education 
program for three urban Native individuals. 
Will bring Government money for three spaces 
on a treaty list. 

soto girls@yahoo.com 
Mess: (780) 423-4106 


everything into the sled and tie them all down with 
some rope. Before I leave, mom calls me back into 
the house to remind me to take a thermos of hot tea 
with some bannock that she has packaged into an old 
canvas back pack. 

It is a short ride over to meet Clarence. He is ready 
and waiting with his own snowmobile and sled. We 


CHKISTOPHfK.HAievfY, 


head out early to take advantage of the day. At this 
time of year, the sun rises at about eight in the morn¬ 
ing and sets on the horizon by five. 

We ride out of the community and down the steep 
bank of the river and onto the river ice. We head west 
and drive on well-travelled trails along the river. We 
travel for an hour in the cold weather. The cold is 
bearable as we are dressed in layers of clothes and 
snowmobile pants and parkas. When we finally reach 
our destination 1 can see that the trip was worthwhile. 
This find of prime firewood is very satisfying. It is a 
forest of tall trees that were burnt in a fire the previ¬ 


ous summer. These still standing dead trees are dry 
and just perfect for firewood. It is good to be able to 
take advantage of what nature has provided us rather 
than having to cut living trees from the land. 

We unhitch our snowmachines and begin the task of 
building a trail to access the forest We wade into the 
snow to look for a good spot to ride our snowma¬ 
chines. Once we establish our 
trail we use the snowmachines 
to plow through the deep snow. 
The first pass is difficult and the 
snowmobiles frequently sink 
into the snow and get stuck. We 
work an hour until finally we 
finish a path circling the forest 
to the best trees that we have 
marked to take home. The trees 
are brought down as close as 
possible to the trail to save us 
time and work. Once the trees 
are down they are cut into fire 
log lengths. We bring the snow¬ 
mobiles and sleds around and 
load both toboggans to the top 
with logs for the first trip home. 
We cut more logs and pile them 
for a second run later in the day 
and for future trips. 

Before packing up for the ride 
home we sit down for a quick 
drink of hot tea and some ban¬ 
nock. We are tired from the 
work we have completed. We 
sit on our log piles and pass a 
thermos cup of hot tea between 
each other. The tall trees stand 
over us and the long charred 
branches that remain stretch out 
over our heads. In the distance, 
healthy growths of pines show 
their green branches which are 
CHAM8AUD 2003. iced in la y ers of snow - There is 
a cold silence when we stop 
talking to simply listen. Once 
in a while a hearty crow caws in the forest and the 
sound travels for miles reverberating in wilderness. 

The weather does not affect us as much while we 
are working but as we sit resting, the cold begins to 
seep through our layers of clothing. With our energy 
renewed we bundle up and start our snowmachines. 
We head down our new trail to the river for the trip 
back home. It is good to know that the logs we are 
carrying will provide our families with warmth from 
the wood stoves for weeks to come. The best part is 
that we did not have to take any living trees for this 
purpose. 
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Community Building Resources 

Susan C. Roberta BSc MEd 

Community Catalyst and Facilitator 

ions: (780) 484-9045 Fax: (780) 484-9099 

mall: susanacbr-almhl8h.com Web Site: wvrw.cbr-almhloh.com 

. We salute and encourage Native youth . 
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1600 BELL TOWER 
10104- 103 AVE. 
EDMONTON, AB 
T5J0H8 


PH. (780) 424-2030 
FAX. (780) 424-2323 



Muskrat Dam, Ontario 
P0V 3B0 

Ph: 807.471.2573 
807.471.2574 

Fax: 807.471.2540 

Protect your heritage and 
safeguard your future 
with a good education 


In continuing your education, you pave the 
path for your future. We salute you. From, 



SASKATOON USED TRUCK PARTS CENTRE m 

★ NEW & USED PARTS FOR ONE TONS 

★ TO TANDEM DIESEL 

★ USED TRUCKS BOUGHT & SOLD 

★ CATERPILLAR, CUMMINS & DETROIT 

★ REBUILDING & INSTALLATIONS 

603 Ave., N. South, Saskatoon, SK 

(306) 668-5675 

TOU. FREE Website: www.usedtruckports.o 



CONGDON’S AIDS TO 
DAILY LIVING LTD. 
Providing 

Home Healthcare Supplies 
Since 1970 


15830 - 100 A Avenue, Edmonton, AB T5P 0L8 
Ph. (780) 483-1762 Fax (780) 489-6813 
Toll Free: 1-800-252-9368 
e-mail: customerservice@congdons.ab.ca 


«&> ADVANCE 

V ENGINEERED PRODUCTS LTD. 

2002 Freightliner FL80 

300 Cat., lOspd., 
14,600 front, 40,000 rear. 


Portable Vac System 
Unique, completely 
adaptable mini-vac 
system. Self-contained 
and reliable. 

Tank Sales: 

Al Boyethko & Dan 
Campbell 

Vacuum Sales: 

Bill Pietz 

10498-17 Street 
Edmonton. AB • T6P 1V8 
(780) 467-8891 

Fax: (780) 467-0950 

Toll Free: 1-800-661-3238 

2003 Freightliner 

FLD112 New Vacuum 
Truck! Cal 430 HP. 18 spd.. 
46,0001b rear. 20,0001b 
front. Hibboo VTB820 - 

1400 CFM. Ready to make 
you money! 

2002 Advance TC406 1 

New Cmde/Water. steel. 

100BBU includes 
hydraulic drive. Bowie 3" 
heated-insulated cabinet- 
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Metis National Council of the M6tis National council 

| continued from page 27 consider taking the Federal gov- 

emment to court for violating 
must be provided.” section 15 of the Charter of 

Another looming socio-economic issue which 30(1 Freedoms. They are 

Canada must take into account is the growing and excludin g one of the Aboriginal 
youthful Metis population. In the most recent census P eo plcs. the Metis, while setting 
nearly 300,000 people identified as Metis, a number aside fundin 8 exclusively to Inuit 
which represents one third of the total Aboriginal pop- 411(1 First Nations,” said Minister 
ulation. This young population with a high percentage Res P onsibl e for Litigation, Tony 
of single parent families finds no relief in the budget. Belcou rt. “This exclusion is a 
There are some provisions for First Nations when it 81X188 infr ingement on the right of 
comes to child-care and early learning opportunities our children and elders to ade- 
but once again the Mfetis are left out. < l uate health care and it puts the 

“The government knows what the realities are for 1(1111(6 ol our families at risk. We 
our people. This is not only willful blindness, this is cannot a 110 * the federal govem- 
just cruelty,” said Vice-President Clem Chattier. ment ® et away with this any 

“1 intend to recom mend that the Board of Governors lon8er ” 

on-line workshop presentation 
the company recently implement- 
~ A ; ‘s organizational struc- 


Ripple Effects 

continued from page 25 

ment departments, educational institutions and 
Aboriginal organizations to gain understanding, 
awareness and knowledge of Canada’s Aboriginal 
people. Ripple Effects clients include the Royal 
Bank, ALPAC, ATCO Electric, Alberta Gaming and 
Licensing Commission, Shell Canada, Diavik 
Diamonds and others. 

In addition to his seminars, workshops and speaking 
engagements, Mr. Laboucane is a former District 
Superintendent for Economic Development and 
Employment with the Department of Indian Affairs 
| and Northern Development in Alberta, a former 
Executive Director for the Calgary Aboriginal 
Awareness Society and the foimer Executive Director 
for the Canadian Council for Aboriginal Business, a 
position he maintained from 1992-99. 

In 1995 he was a recipient of the Garth Leask Award 
from the Interprovincial Association for Native 
Employment for his outstanding achievements in 
Aboriginal employment initiatives. In 1996 he 

I received an award for his outstanding service to the 
Metis business community and in 2001 the Metis 
Nation of Alberta recognized Ripple Effects Ltd. as 
the Entrepreneur of the Year, with an award of dis¬ 
tinction. He is also actively involved as a volunteer 
with the Calgary Children’s Initiative and is a member 
of the National Aboriginal Business Association and a 
member of the Interprovincial Association for Native 
Employment. 

Ripple Effects Ltd. has an interactive website that 
allows potential clients to browse an extensive menu, 
learn about the value of trusting relationships and par¬ 
ticipate in a 30-minute on-line Aboriginal Awareness 
Seminar. The latter is just a sample of the powerful 


The company’s Aboriginal 
Awareness Training Program is 
designed to enhance knowledge 
through education within indus¬ 
try, governments and the public at 
large. “This is the key ingredient 
if the Aboriginal people of 
Canada are to realize their dream 
of self-government, self-suffi¬ 
ciency and the utilization of all 
their skills and talents toward the 
betterment of their community and their country,” said 
Laboucane. 

Among its goals the program seeks to create under¬ 
standing, awareness and knowledge of Aboriginal 
peoples and nurture the workplace by providing 
awareness to increase understanding of workforce 
diversity and the employment inclusion of Aboriginal 
peoples. Other goals include developing strategies and 
gaining tools to effectively outreach, recruit and retain 
Aboriginal peoples to the workplace and enhancing 
the relationship between Aboriginal and non- 
Aboriginal peoples and communities through dia¬ 
logue, respect and mutual understanding. 

Ripple Effects has several seminar and workshop 
formats and can design effective Native Awareness 
and industry-awareness programs to suit any particu¬ 
lar circumstance. 

“If you or your company work with Aboriginal gov¬ 
ernments and/or businesses and need to know how to 
be more effective, we can design a program to fit your 
needs," assured Laboucane. “If you want to market 
products or services to this growing and dynamic 



community; if you need to leant how to outreach, 
recruit and retain qualified Aboriginal Employees; if 
you need to learn how to build positive trusting rela¬ 
tionships to enhance the consultation process or if you 
just have an interest in learning why the Aboriginal 
communities are where they are today, call me and 
together we’ll find a solution.” 

More information can be obtained by logging onto 
www.ripplefx.ca or by contacting Robert Laboucane 
at: robert@ripplefx.ca. Phone (403) 242-1618. 


"ifyafrfut Saaten 


Cold Lake Public Library LONDONDALE DAIRY QUEEN 


BSMT 5319-48 Ave. 

Cold Lake, AB 
T9M 1A1 

(780) 594-8828 

Email: clpl@library.co!dlake.ab.< 


(780) 475-2422 
7630 -144 Ave. 
Edmonton, AB 


meet meat 

DQ, 


PURE VIRGIN WOOL 
SIWASH 
KNITTING 
YARNS 


W«a?en 

=sr Mills ltd. 

erta TOMONO (403)337-2221 


Derek Spitz, q.c. 

Barrister, Solicitor, Mediator 

13312-79 Avenue 
Edmonton, Alberta T5R 3G5 
Phone Number: 780-487-8801 
Fax Number: 780-424-7130 


NENISKA REPAIR 

• Heavy Equipment 8. Truck Repair 
.- • Small Motors 

• Welding 

r-ju, * Alternators 
Stih! . Hydraulic Ho ses 

• Steel Springs 
• Material U Bolts 

• Vehicle Inspection Station 

• MS Jet Pressure Washer 


BRIGGS & STRATTON JONSRED 
(807)548-5110 Fax (807) 548-5114 

Comer of Redditt Road and Bypass, Kenora, Ontario 


► Drilling 


NABORS DRILLING 

TOM SCHONEBERG 

SALES MANAGER 


Operations Office 

902 - 20th Avenue, Nisku, Aiberta T9E 8E8 
Tel: (780) 955-2381 • Fax: (780) 955-7152 

Contracts Office 

Suite 2900, 500 - 4th Ave S.W. 
Calgary, Alberta T2P2V6 
Tel: (403) 263-6610 Fax:(403)269-4137 


Protect your heritage and safeguard 
your future with a good education, 
from... 


/eog resources 


11431 - 98 Avenue 
Grande Prairie, AB T8V 5S5 

780 . 814.5992 
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Economic Development 


AFN Condemns 
new Federal 
funding policy as 
short-sighted 


First Nations representatives from across the coun¬ 
try roundly condemned the new funding policy for 
Aboriginal Provincial/Territorial Organizations 
(PTOs) unveiled this month in Ottawa by Indian and 
" hem Affairs Canada 


1201-45lh Ave.NE 
Calgary T2E 2P2 


GftverLeafl “The policy guidelines 

introduced today are 
going to fail for First 
Nations and the federal 
government,” said AFN 
National Chief Matthew 
Coon Come. "Over the 
past 18 months, First 
Nations put forward rec¬ 
ommendations that would 
have provided for multi¬ 
year stability and capaci¬ 
ty-building, enhancing the 
efficiency and effective¬ 
ness of our organizations. 
Yet the government is 
pushing to implement a 
policy that they know 
from past experience will 
not work and is destined 
to fail or bankrupt our 


date to participate in 
program and policy 
development and to 
deal with political 
issues on behalf of 
First Nations and the 
Inuit also have PTOs 
that are affected by 
this policy. The 

the stated goal to 
“seek feedback on 
the [new policy's] 
implementation” and 
“discuss strategies 


to cr 


Make Clover 
Cheese part of 
the holiday 
season. 

Find Clover Leaf 
Cheese at your 
favourite local 
grocery store. 


>i!ity 


framework and sup¬ 
port results-based 
reporting”. 

According to the 
AFN, the current 
policy implements 
inadequate funding 
levels that were 
capped in the late 
1990s and have 


for inflation. Nor 
does the policy take 
into account the fact 


We salute and encourage responsible i 

, SERVCO OILFIELD SUPPLY 
CANADA LTD. 




Nations. Instead, the poli¬ 
cy was unilaterally devel¬ 
oped with a 
all” approach. 


amec 


AMEC Earth & Environment Ltd. D . /-von-i -7 Q1 no/to 
10204 Centennial Drive j?' ( 79 l" 0848 

Fort McMurray, AB T9H 1Y5 Fax: (780) 790-1194 


Saluting the hard work and dedicated efforts of First Nation 
students, their teachers and their families 

• Geotechnical Engineering • Oil & Gas 

• Materials Engineering and Testing • Mining 

• Environmental Services • Transportation 

For more information, please visit our websites at www.ee.amec.cont and www.amec.com 


Irtic* 

|TRUCK PAMS 8 SERVICE | 



Truck Repair Service Centres 

• GEAR • DRIVELINE • BRAKE • CLUTCH • POWER STEERING 

NEW / REMANUFACTURED 

Transmissions, Differentials, and Parts Depots 

-2nd Avenue 14630YellowheadTrail 7034 - 30StreetSE 

EDSON, AB T7E 1CI EDMONTON, AB T5L 3C5 CALGARY AB T2C 1N9 

Ph. |780) 723-6060 Ph. (780) 447- 111 1 Ph(403) 720-2910 

Fax. (780) 723-2060 Fax. [780) 453-2633 Fax. |403):TCF3063 

T " "el-800-667-4327 Toll Free 1-800-661-1251 


“How would corporations or industry react if the 
government tried to impose an entirely new financial 
entation because they regime on them and said they have thirty days to deal 
reflect the diversity of First with it? This is not partnership and this is not sound 
'• ■ • • fiscal policy,” said Chief Bellegarde. “This approach 

could lead to major lay-offs at our organizations. 
.fit s . throwing even more of our people out of work, c 
could even cause some organizations to go bankrupt, 
the government This government does not seem to understand tf 
representatives implications of implementing its unilateral, short¬ 
sighted decisions. This is the latest in a long line that 
stretches from the HRDC boondoggle to the federal 
reflect any of our input and 8 un registry.” 

won’t work,” said AFN The AFN and First Nations organizations have been 
Saskatchewan Vice Chief asking for the past year that the federal govemm< 
and Federation of hold-off implementing the new policy guidelines ur 
Saskatchewan Indian 2004 to allow a Technical Group to be established that 
Nations Grand Chief Perry could examine many of the unanswered questions 

-j. *•“ policy and put forward progressive 

and constructive solutions. 


I called o 

Ottawa simply 
I endorse a plan that doesn't 


Bellegarde. 


regarding the nt 


Mapping our resources for future generations 

THE CADASTRAL 
GROUP INC. 

I ALBERTA 8. CANADA LAND SURVEYORS 


Phone:(403)263-8200 Fax: (403) 263-8210 


Howard McBride 

FUNERAL HOMES 


WESTLAWN CHAPEL 
16310 Stony Plain Road 
Edmonton. Albeita T5P 4A6 
(7801-184-5500 Fax (780) 486-9027 
WEBSITE: www.westlawnmemorial.com 




Also, the AFN a 
Nations leaders are calling 
for an immediate meeting 
with the Minister of Indian 
Affairs to discuss the n 
policy, the PTO review and 
its implications. 

“First Nations get blamed 
unfairly for problems that 
stem from the federal gov¬ 
ernment's restrictive and 
unilateral policies,” said 
National Chief Coon Come. 
“We are genuinely interest¬ 
ed in improving the current 
system so that our people 
and the government makes 
the best use of available 
resources. If the govern¬ 
ment shares this interest, 
then they’ll stop trying to do 
things for us 
ing with us.' 
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Building 
stronger 
women owned 
business 


The Alberta Women's Enterprise Initiative 
Association (AWEIA) assists women entrepre¬ 
neurs across Alberta build stronger businesses. 
Women owned business are on the rise and 
AWEIA’s services are designed to directly address 
the specific challenges faced by women including 
access to financing, development of quality net¬ 
works and business management skills. 

Every region of Alberta is supported by an 
AWEIA Business Coach that works with women 
entrepreneurs to develop their businesses. 
Whether it is to start or grow a business. AWEIA 
business coaching, networking events, business 
workshops and loans program build the skills of 
women entrepreneurs. At AWEIA they believe it is 
"Your Business. Your Action. Your initiative 
drives your business and AWEIA is there to sup¬ 
port you.” 

AWEIA is proud to contribute to the success of 
women entrepreneurs of Alberta. To date AWEIA 
has assisted over 17.000 Alberta women entrepre¬ 
neurs develop their business through increased 
access to resources, support and financing. The 
AWEIA loan program is a comprehensive 
approach to financing and has provided over $5.3 
million dollars to Alberta women starting or 
expanding their small business. 

AWEIA’s clients have made an impressive 
impact on the economy including the creation and 
preservation of over 2,300 full-time and 7,190 
part-time jobs and the additional of over $203.2 
million to the economy. AWEIA is a non-profit 
organization, led by a volunteer board of Alberta 
entrepreneurs and business professionals and sup¬ 
ported by Western Economic Diversification 
Canada, a department of the federal government, 
and corporate sponsors. 

For more information on AWEIA’s services call 
1-800,713.-3558 or visit www.aweia.ab.ca. 



WINTER MEMORIES 
by Lee White 

=%. 


When I was young By day the sun 

And winter came Would brighten all 

The snow was sure to follow. And cast a golden hue. 



The wind would blow. 

The drifts would build, 
Filling every hollow. 

In this still world 

We lived our lives 

To honor ancient ways. 



By night the moon 

Would light the scene 

And turn the white to blue. 

And now we seek 

A balanced path 

To live in modem days. 



Best wishes and encouragement to all First Nations 
students, we salute your efforts and achievements. 

- ■ D&D ", . 

W\ OILFIELD RENTALS Jjfl 

, Box 548, Reddiff, AB T0J 2P0 

(403) 548-2700 Fax (403) 548-2244 


Protect your heritage and safeguard 
your future with a good education... 
All the beet from 

Rhoda Gladue, Director of Education 
Board Members and staff at 

J 4WARD 

Srff&f BOAJtD Of EDUCATION INC. 


Woodland Cree First Nation 

8 - 

Cadotte Lake, AB 
T0H 0N0 


Ph. (780) 629-3803 
Fax. (780) 629-3898 


Please recycle this 
newspaper 


Stephen Pugh 

Consultant 
Energy Resources 

Consulting Inc. 


SFP 


Bus: (780) 962-2494 
Fax: (780) 962-2470 
Res. (780) 962-2137 
Email: sfpconsultinglnc@interbaun.com 


is cite hours for a successful futui 


CROSSTOWN 


We salute Native students 

GRB COLLEGE OF WELDING ^ 


Training 8 Testing Since 1983 
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Turtle Island Music promotes 
Aboriginal talent 


known as the Miracle Drummers and Dancers is 
included on a compilation of traditional drum songs 
and contemporary singing. And a Florida rapper of 
Cherokee and Creek heritage known as Shadowyze 
offers a combination of rap, hip-hop, reggae and tra¬ 
ditional Native music on a disc aptly named Spirit 
Warrior. Lakota and Dene First Nations are represent- 


ecording studio t 


A Saskatoon 

Aboriginal entertainers is always on the 
new talent. Turtle Island Music, which also nas a 
record label and video production company, was 
founded in 1996 and today has an extensive catalogue 
of recorded talent. The business got its early start 
recording live at powwows and events and by renting 
existing studio space, but opened its own recording 
studio at 701 Cynthia Street three years ago. 

Kelly Parker, chief executive officer, and a staff of 
three are busy recruiting and promoting individuals 
and groups whose music includes songs from the 
powwow trail as well as country music and other con¬ 
temporary genres. While Parker is not a singer him¬ 
self, he has been involved in music all his life and is 
an accomplished songwriter. "It comes in handy when 
a group is short a song or two to finish off an album if 
I have one kicking around," he says. 

Tbrtle Island Music prides itself on providing more 
than just entertainment, however. "We are recording 
the history and culture of the First Nations as well as 
promoting local talent," he says. "A lot of the songs 
will be lost if they are not recorded, and we must 
remember that what’s happening today will be the his¬ 
tory that will be studied 100 years from now." As well, 


promotes Aboriginal social issues are addressed, and self- 
>okout for awareness and a positive message are frequently pres- 
Iso has a ent, helping to make the world a better place for the 
listeners. "One of our goals is to make a difference to 


"Tourists especially like these compilations as it 
gives them a cross-section of Aboriginal music with¬ 
out buying a lot of CDs, and it also gives our artists 
extra exposure," he explains. Dance groups and pow- 


My Permosteel 

Construction Ltd. 

Design, Build 


1-888-267-5047 

Edmonton, Calgary & Vancou 



mankind, to make a contribution to some people’s 
lives and create better understanding between cul¬ 
tures," he explains. 

Turtle Island’s catalogue of over 60 albums includes 
speciality offerings, such as Winston Wuttunee’s chil¬ 
dren’s album. "It’s always exciting to work with 
Winston as he has such a positive outlook on life 
which comes through in his recordings for children," 
he says. Edmund Bull is producing another album as 
well, with his award-winning group of musicians who 
are well known for their interesting fusion of tradi¬ 
tional powwow music and country songs, played on 
guitar, fiddle and drums. Turtle Island features music 
from all over North America. An Alaskan group 


We salute Education as the 
pathway to progress. 


Fort 

William 

First 

Nation 


90 Anemki Drive 
Thunder Bay, Ontario P7C 4Z2 

Ph (807) 623-9543 

Fax (807) 623-5190 

Website: www.fwfn.com 


H e ixdutc and tnoouuiyi 
SF (W jlf 'iUuym youth to liny in arjwoi. 


,d\ 
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Franciscan Sisters 
Benevolent Society 


11035 - 92 Street 
Edmonton, Alberta T5H 1W5 

Ph: (780) 422-7263 / 424-6872 
Fax: (780) 428-1966 


wow organizers also enjoy purchasing the CDs for use 
at specific events or to use in practice. "A youth group 
often leams to dance, drum or sing from the recorded 
works," he adds. Sacred songs are coveted as obtain¬ 
ing one’s own copy and listening to it allows the rep¬ 
etition necessary to leant them well. 

The unique sounds of round dance singing groups, 
such as Edmund Bull and Little Island Cree, are fea¬ 
tured, as is fiddle music, which always gives an up¬ 
beat and enjoyable sound. "Corny Michel is one group 
who had best instrumental and other nominations at 
several Aboriginal music awards events this past 
year," says Parker, adding that the fiddle selections are 
one of the most popular and most requested albums in 
Turtle Island’s catalogue. 

Distribution is accomplished by Turtle Island Music 
staff, although sales personnel also approach the com¬ 
pany and enter agreements to take CDs on the road or 
to events where music lovers will be present. As well, 
HMV and other retail outlets carry the Turtle Island 
label or will bring in a requested order. The full cata¬ 
logue of albums can be viewed at the web site, 
www.turtleislandmusic.com, or by calling 
306.664.4090. 

"Turtle Island Music itself has begun to be recog¬ 
nized for its production work as well. We won best 
Aboriginal album at the Prairie Aboriginal Music 
Awards for the Best of Winston Wuttunee album, and 
we won best drum songs at the Canadian Aboriginal 
Music Award for Art Moosomin and the Mosquito 
Singers, and best powwow with the Red Bull CD at 
the Native American Music Awards," he says. 

"It’s nice to be recognized for our contribution, but 
the singers and musicians deserve the credit," he says. 
"Our artists reach people in North America and all 
over the world, as far away as Europe, who write and 
say how much their hearts were touched by our 
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Ojibwe artist 
incorporates 
candles and 
culture 


it in their possession. And a dream catcher candle, 
which reflects the Ojibwe belief that dreaming allows 
the human spirit to journey, surprises its owner with a 
dream stone as it bums. "We test all our products in 
our own retail store located nearby before sending 
them off to bigger distribution in retail stores across 
Canada and the United States," he says. As well, 
Corbiere and his family members take the products 

includes the candles in her own craft displays. A web¬ 
site and e-mail address allows clients to order on-line 



Jeff Corbiere is a 
member of the 
M’Chigeeng First 
Nation on Ontario’s 
Manitoulin Island, 

Aboriginal entre¬ 
preneur in the truest 
sense of the word. 

The 24-year-old, 
who describes his 
home location as 
"smack-dab in the 
middle of Lake 
Huron and about 
two hours away 
from Sudbury," 
started his business 
activities with the 
ancient craft of 
bow-making, made 
from white ash, 

ironwood and cheny wood. He also makes medicine 
keeper boxes of white cedar and other cultural wood 
products. "Working with wood is an important part of 
carrying on my culture and I try to find at least a little 
time to pursue it," he says. 

But these days he’s kept busy with specialty candles 
which he and his family make under the trade name of 
Minadoo Skage, or its translated equivalent, Spirit 
Fire Creations. "We have several different candles 
now, but we started with one featuring sweetgrass. As 
the first plant to grow on Mother Earth, it’s significant 
in Native cultures throughout North America," he 
explains. Word about the attractive products got 
around and the orders began to come in. At the time, 
Corbiere was working at his trade as electrical engi¬ 
neering technician, but the candle-making business 
began to consume more of his time and energy. Since 
about 18 months ago, he’s been able to devote all his 
working hours to the new operation. "My family 
pitches in to help out a lot too," he says, adding that 
his mother was instrumental in designing and creating 
the first candles. 

Eveiything that Spirit Fire Creations produces is 
researched to ensure its cultural authenticity, he stales. 
The pow wow candle is symbolic of the popular gath¬ 
ering, and as it bums a wampum shell appears, an 
Anishnaabe symbol of trade. The spirit feather candle 
carries luck, peace and happiness to people who keep 
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beauty. "I've had many compliments about the unusu¬ 
ally high amount of fragrance we add," he says. 

The family learned through research, trial and error 
just what the right mix of colour, fragrance, and cost 
would appeal to their buyers. "We also learned that the 
appeal of our candles is not limited to women. Men 
represent a large part of our clientele as well, both at 
the wholesale and the retail level," he explains. "The 
candles we make are gifts in themselves, which are 
wrapped and ready to go, and the story behind their 
creation adds a meaningful message. Then when 
they’re lit, they give off light and fragrance. And final¬ 
ly, as they bum, they expose a meaningful trinket." 

Corbiere admits he is on a personal journey of learn¬ 
ing about his culture as he looks to traditional activi¬ 
ties to add to his line of product. "But in doing so, 1 
am also educating the people who will be using our 
candles. It makes me feel good to know that I’m shar¬ 
ing my culture with tile world.” 



The 2000 members of the 
M’Chigeeng First Nation 
welcome the family busi¬ 
ness as an upcoming source 
of employment opportuni¬ 
ties on reserve. "I’m trying 
to set an example as an 
entrepreneur as well, and 
encourage others to start up 
home-based businesses," 
he says. Chief Glen Hare 
and his wife Sally are great 
at promoting local busi¬ 
nesses and products as 
well, he says. 

Not only are the candles 
meaningful in their mes¬ 
sage and cultural signifi- 
, but they are beauti¬ 


ful tc 


watch as they b 


and illuminate a room, and 
the fragrance emitted is a 
wonderful addition to their 
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Shell Canada congratulates all the award 
recipients and nominees this year on their 
outstanding achievements. We also salute 
NAAF for 10 years of providing 
an extraordinary showcase for the talent and 
ingenuity of Canada’s aboriginal peoples. 
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» No fees until you collect 

► Free initial consultation 
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